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Introduction ¥

The Chicago area is one of several important industrial centers in which the Bureau
of Labor Statistics conducted occupational wage surveys during early 1951. g/ Occupations

that are common to a variety of manufacturing and nommanufacturing industries were studied on -

a community-wide basis, Cross-industry methods of sampling were thus utilized in compiling
earnings data for the following types of occupations: (a) office clerical; (b) professional
and technical; (c) maintenance and power plant; (d) custodial, warehousing and shippinge In
presenting earnings information for such jobs (tables 1 through 4) separate data have been
provided wherever possible for individual broad industry divisions.

Occupations that are characteristic of particular, important, local industries have
been studied as heretofore on an industry basis, within the framework of the community sur-
vey. 3/ Union scales are presented in lieu of (or supplementing) occupational earnings for
several industries or trades in which the great majority of the workers are employed under
terms of collective bargaining agreements, and the contract or minimum rates are indicative
of prevailing pay practice. Data have also been collected and sumarized on shift operations
and differentials, hours of work, and supplementary benefits such as vacation and sick leave

allowances, paid holidays, nonproduction bonuses, and insurance and pension plans,

The community wage survey of Chicago was made in cooperation with other Federal
agencies, Individual agencies received separate tabulations limited to specified geographic,
industrial, and occupational coverage.

The Chicago, (Cook County) Area

Chicago, the Nation's second largest city, is served by 19 trunk line railroads,
major air routes, steamship and barge lines, and a highway transport system that have all
helped to establish and maintain this centrally located city as the leading distribution
point in the country. The Chicago Metropolitan Area 4/ had a population of 5 1/2 million
inhabitants in 1950, of which 3 1/2 million were concentrated in Chicago. A total of 4 1/2
million lived in Cook County alone.

The community wage survey conducted by the Bureau of Iabor Statistics was limited
to Cook County, where fully four-fifths of manufacturing employment and more than nine-tenths
of the workers in nommanufacturing establishments of the metropolitan area were concentrated.
Only in the basic iron and steel industry was a major part of the employment concentrated
outside Cook Countye

1/ Prepared in the Bureau!s Division of Wage Statistics by George E. Votava, Regional Wage
Analyst, Region IV, Chicago, I11, The planning and central direction of the program was the
responsibility of Toivo Pe Kanninen and Iouis E. Badenhoop under the general supervision of
Harry Ober, Chief of the Branch of Industry Wage Studies.

2/ Other areas studied are: Atlanta, Boston, Denver, New York, San Francisco-Osklande
Similar studies were conducted in 1950 in Buffalo, Denver, Philadelphia, and San Francisco-
Oaklande

See Appendix A for discussion of scope and method of surveye

5/ The Chicago Metropolitan Area, as defined by the Bureau of the Budget, includes Cook,

DuPage, Kane, Lake, and Will Counties in Illinois and Leke County, Indiana.

Labor and Industry in Cook County

Wage and salary nonagricultural employment, other than govermment, totaled approxi-
mately 1 3/4 million in Cook County in April 1951, About 760,000 workers were employed in
more than 12,000 manufacturing establishments. Retall trade activities accounted for the
largest number of establishments (29,000) and the second largest employment total (nearly
300,000), About 145,000 persons were employed in 10,000 wholesale trade outlets, The finance,
insurance, and real estate group accounted for a fifth of the 100,000 establishments in the
county and had an aggregate employment in excess cf 110,000, A somewhat larger labor force
was required in transportation, communication, and other public utilities. The service indus-
tries gave employment to about 175,000,

Building construction in the Chicago area was at a high level during April and gave
jobs to an estimated 95,000 in 3 counties, Cook and DuPage in I1linois and Leke in Indianal,

Manufscturing activity in Chicago, the Nation's leading industrial center, is highly
diversified with employment divided in a 3 to 2 ratio between durable goods and nondurable
goods manufactures. 2/ The machinery industries (electrical and nonelectrical) accounted for
nearly a third of manufacturing employment. OCther metalworking establishments in Cook County
employed over a fourth of the totale Food processing, including slaughtering and meat pack=
ing, and the manufacture of confectionery, bekery goods, beverages, and a variety of other
products, engaged 1 of every & workers in manufacturinge Other major industries in the area
are printing and publishing, apparel, chemical products, furniture, and paper products. Of
the more than 250 manufacturing plants employing 500 or more workers each, about half were
engaged in metalworkinge

Iabor orgenizations represented about two-thirds of the plant workers in the indus-
tries and esteblishment-size groups studied in Cook County. The proportion of nonoffice work=-
ers employed in establishments having written agreements with labor organizations ranged from
two-fifths in retail trade to nearly complete coverage in the transportation, communication,
and other public utilities groupe Two-thirds of the nonoffice workers in manufacturing were
covered by agreements, as compared with three-fifths in wholesale trade and five-sixths in the
service industries. Among office workers, the proportion covered by agreements with unions
representing these workers amounted to an eighth on an all-industry basis, one-twelfth in
mip§§i§turing, and about seven-tenths in transportation, communication, and other public
uti esSe

Occupational Wage Structure

The comunity wage survey was conducted 2 months after the wage "freeze" order of
Jenuary 26, 1951 was issued, Examination of data on general wage changes granted during the
period January 1950 - April 1951 indicated that three-fourths of the establishments visited
adjusted wage and salary scales upward during the 15-month period. Relatively few increases
were granted during the first half of 1950. Between the date of the Korean outbreak and the
January 26 wage “freeze," however, general wage adjustments were widespread, particularly in
manufacturing, transportation and public utilities, and in wholesale trade, Wage changes dur-
ing the first quarter of 1951 were usually in addition to earlier increases., Such supple=
mentary adjustments were most common in durable goods manufacturing in which half of the es-
tablishments granted two or more wage increases during the 15-month periode

5/ See Table A in Appendix A for listing of durable and nondurable goods industries.




Formalized rate structures with a range of rates for each job were reported in es-
tablishments accounting for about three-fifths of the office and plant workers. Nearly a third
of the plant workers but only a few office workers in the area were in establishments having
a single rate for each jobe The remainder of the labor force in Cook County (a ninth of the
plant workers and fully a third of the office workers) were on payrolls of establishments that
had individual rate determination.

In the following discussion of wages, two main occupational groupings are distin-
guished: (1) cross-industry occupations, such as office clerical occupations; professional
and technical occupations; maintenance occupations; and custodial, warehousing and shipping
occupations; and (2§acharacteristic industry occupationse The first group of occupations was
studied on a cross-~industry basis from employer payroll records. These occupations are usual-
ly found in all or a number of industries, In general, the characteristic industry occupa-
tions are peculiar to a specific industry. As indicated below, straight-time average rates
or earnings are shown for some industries; union scales are shown for others,

Information for the railroad industry is presented separately in this report and
has not been combined with the data in any of the other tables, This has been done in recog-
nitionof the fact that wages in the railroad industry bear strong imprints of interstate con—
siderations that have evolved over a long period of time, Some of these general considera-
tions are: Nation-wide uniformity in rates of pay for certain key occupations; uniform Na~
tion-wide minimum rates that affect the entire range of occupational rates; and special modes
of wage payment and related practices.

Cross~Industry Occupations

Office clerical occupations——Among the 26 office occupations in which women'!s sala-
ries were studied, average weekly earnings ranged from a low of $39 for office girls to a high
of $62,50 for hand bookkeepers (table 1)s In 16 of these occupations, weekly averages were
within the narrow range of $46.50 to $51.50, both rates inclusive, General stenographers con—
stituted the largest occupational group and averaged $51,50. Other numerically important
groups were routine typists averaging $44, accounting clerks averaging $49.50 and secretaries
averaging $6l. Salaries of women were generally higher in offices of manufacturing industries
than in nommanufacturings In 19 of 24 job categories permitting such a comparison, women in
manufacturing establishments typically made $1.50 to $2.50 more a week, Within the normanu-
facturing group of industries, earnings in the field of wholesale trade and transportation
(excluding railroads), communication, and other public utilities exceeded earnings in manu-
facturing in most of the job categories permitting a comparison,

Hand bookkeepers, averaging $74.50, had the highest average weekly earnings among
men office workers, In 7 of the 12 occupations in which men's salaries were studied, average
weekly earnings were $60 or more a week. Accounting clerks constituted the largest group of
men office workers studied; they averaged $61.50 a week. A comparison of salaries of men and
women in similar jobs generally indicated a wage advantage for men., This advantage was great-
est in jobs requiring a substantial amount of training, Differences in average salaries for
men and women in particular occupations generally do not reflect differences in rates within
the same establishment, :

Professional and technical occupations—Women employed as registered nurses in
industrial establishments, principally menufacturing, averaged $62 a week in April 1951
(table 2), Average weekly earnings of draftsmen ranged from $58,50 for junior draftsmen to
$109,50 for chief draftsmen, Tracers averaged $52 a week.

Maintenance and power plant occupations—Among maintenance and power plant jobs se-
lected for study, plumbers had the highest average earnings, $2.,17 an hour, and helpers to the
various trades were lowest with an average of $1,53, Average hourly earnings for other impor-
tant trades were $2,09 for painters, $2 for carpenters, and $1.98 for electricians, machin-
ists, and automotive mechanics. An examination of the wage distribution indicated that many
of the establishments were paying the union scale for construction workers +to their mainte-
nance workers., For example, carpenters in building construction had a basic union scale of
$2455. Table 3 shows that nearly a fourth of the maintenance carpenters were earning between
$2.50 and $2.60 an hour,

Custodial, warehousing and shipping occupations--In the numerically important stock
handler and hand trucker job classification, average hourly earnings were $1.40 in both manu-
facturing and nommanufacturing establishments (table 4). Order fillers, averaging $l.44, were
paid more in nommanufacturing than in menufacturing establishments. Truck drivers! average
earnings ranged from $1,78 for drivers of light pick-up trucks to $1,92 for heavy, trailer-
type trucks,

Men jenitors, porters and cleaners averaged $1.,22 an hour, $1.,24 in manufacturing
and $1,20 in nonmanufacturing, Women performing janitorial duties had an all-industry average
of $1.01 but earned $1,19 in manufacturing establiskments as contrasted with 99 cents in non-
manufacturing,

Characteristic Industry Occupations

Straight—time average earnings

Following the practice for the cross—industry occupations previously discussed, the /
wage or salary information for the following five industries reflects straight—time earnings{

derived from employer payroll records.,

Machinery industries—-Tool-and-die makers in Chicago machinery industries averaged
$2.27 an hour in tool-and-die jobbing shops and $2,11 in other types of plants, Janitors and
hand truckers, the lowest paid job categories studied, averaged $1.27 and $1.35, respectively.
Straight-time average earnings of $1.89 were recorded for production machinists, Interplant
and intraplant variations in job duties, required work skills, and training requirements in
such work fields as assembling, machining, and inspection are commonly found among the ma-
chinery industries, For wage study purposes, workers in these activities were grouped into
three grades, designated as class A, B, and C. Averages for men class A assemblers, inspect~
ors, and operators of designated types of machine tools were at or near the pay level indi-
cated for production machinists, Hourly averages for men class B workers rangsd from $1,62
to $1.80 and for men class C workers from $1.41 to $1.62 (table 5).

Women assemblers (class C) averaged $1.29, 2 cents above the average for class C
drill-press operators but 6 cents less than the all-industry hourly earnings for class C in-
spection work.

Incentive systems of wage payment were found in a large number of machinery plants
in Chicago. Comparison of average hourly earnings for time and incentive workers in assembl-
ing, inspection, welding, and machine-~tool operating categories revealed that workers paid on
some form of production incentive system usually averaged 15 or more cents an hour above the
average recorded for hourly-rated workers.




: Paints and varnishes--Tinters and varnish mekers, who averaged $1.79 and $1.,73 an
hour, respectively, were the highest paid processing workers studied in Chicago plants manu-
facturing paints and varnishes (table 6)s General utility maintenance men employed in the
industry averaged $1.95. Mixers constituted the largest group of men workers among the jobs
studied, and their hourly earnings averaged $1.55, For labeling and packing, men were paid
an average of $1l.44 and women S1e25e

Povwer laundries--Hourly earnings of nearly 3,000 women employed on flatwork=finish-
ing machines in Chicago power laundries averaged 85 cents in April 1951 (table 7). More than
a third of the workers in the job were paid on an incentive basis, and averaged 89 cents an
hour, 6 cents above earnings of those paid on time rates, More than three-fourths of the women
performing shirt pressing operations by machine were also pald on an incentive basis, their
average pay being $1,08 compared with $1 for those paid on a time basis. Men averaged 3134
operating washers and $1,15 operating extractors. Stationary boiler firemen, the highest pay-
group among menfs jobs, averaged $1l.56. Both men and women were employed as identifiers; men
in the job averaged $1.17 and women $1.03 an hour,

Auto _repair shops—-Auto mechanics doing skilled repair work in auto repair shops
and repair departments of dealer establislments averaged $2,06 an hour in April 1951 (table 8§.
A majority of these mechanics were paid on a tflat-rate" incentive basis whereby they receiv-
ed a percentage of amounts charged customers for labor, Workers paid on this basis averaged
$2,17 an hour, or 30 cents more per hour than was earned by mechanics paid time rates, Auto
mechanics doing the simpler repair work averaged $1l.48, Body repairmen, averaging %2433, had
the highest earnings among the job categories studied; automobile washers, averaging PLeXTy
had the lowest earnings,

Railroads—-Earnings in selected office, professional and technical, maintenance and

power plant, and custodial, warehousing and shipping jobs in the railroad industry in Chica§o
8

are presented in table 9. Unlike office workers surveyed on a cross-industry basis (table 1),
the esrnings have been combined for men and women in the office jobs, Average weekly earnings
in railroad offices ranged from $52,50 for office boys or girls to $83¢50 for hand bookkeep-
ers, General stenographers averaged $66,50 and secretaries were paid $75.50. All of the
office salaries are based on a 40-hour weeke

Electricians, averaging $2,39 an hour, were the highest paid of the maintenance
workers covered. Carpenters averaged 2 cents an hour less, Trades helpers were earning $1.58
an hour,

Both men and women janitors averaged $1,40 an hour, Stock handlers and hand truck-
ers were earning 31.54.

Union wage scales

The information for the following seven industries relates to the minimm wage
rates and maximum straight-time hours per week agreed upon through collective bargaining be-
tween employers and trade unions,

Bakeries—-Union wage scales in Chicago bakeries varied according to major products
made, degree of mechanization, type of distribution, job classification, and length of serv-
ice of workere Minimum hourly rates among those quoted in six major agreements ranged from 96
cents for the first 30 days for women helpers in cake shops to $1,77 for first hands and fore-
men, Weekly hours were 40 except in retail hand shops in which overtime rates were paid after
42 hours a week (table 10).

3.

Building construction——Basic scales among major trades were $2 455 for carpenters and
bricklayers, §2.% for painters and plumbers, $2.625 for electricians and #2,75 for plaster—
ers., Building laborers had a minimum union rate of $1.85 an hour on April 1, 1951, Workers
in these trades were paid overtime after 40 hours a week (teble 11).

Building service—The starting rates for elevator operators were $1.33 and $1.30 an
hour in class A and class B buildings, respectively. These minimum rates were increased by 3
cents after completion of 6 months employments Elevator starters received 12 1/2 cents more
than the class of building scale for trained operators, Janitresses and matrons were engaged
at a $1.,11 rate and also received a 3-cent increase after 6 months, The highest rates record-
od were a $2.05 minimum for electricians and $1.95 scale for operating engineers employed in
class A buildings., Hours of work for these employees were 40 a week (table 12),

Tocel transit operating employees—-Minimm day work rates for transit workers with
a year of service ranged from 31,548 for elevated and subway guards to $1,70 for operators of
1-man streetcars and busses, Operators of 2-man cars received $1,40 an hour, but a 5=-cent
differential was paid to operators of streetcars and busses for night worke A 4O0-hour work-

week was provided in the agreement ('bable_ 13).

Malt liquors—The union scale for journeyman brewers was $1,875 an hour at the time
of the study. Apprentices in the brewing department were paid $1,625 for the first 6 months
and $1.75 for the last 18 months of theilr apprenticeship periods Laborers were hired at
81,668 and were paid a minimum of $1,728 after 6 months, Maximun straight-time hours were 40
a week in this industry (table 14).

Motortruck drivers and helpers—Union scales for motortruck drivers varied widely
according to type of truck operated, materials transported, and, in some categories, whether
employed during day or night shifts,. Hourly rates ranged from $1.31 for operators of light
trucks in the retail florist industry to $2.36 for transporting morning papers, Rates for
most of the motortruck operator classifications were at the $1,70-51,90 level, Helper rates
ranged from $1.49 to $1s74. With few exceptions, agreements provided for overtime rates for
work in excess of 40 hours a week (table 15).

Printing--Union agreements in the cormercial printing industry in Chicago called
for minimm hourly wage scales of $2.593 for hand compositors, $3.05 for electrotypers, $3
for photoengravers, and $2,662 for pressmen on sheet-fed, flat-bed cylinder presses, Rates of
3%5374 and 31.415 were paid to bindery women according to the type of work performed (table
16).

Hand compositors, machine operators, and machine tenders working on English text in
newspaper establishments had a day scale of $2,759 and a night scale of $2,91. The basic
workweek in'commercial shops was 36 1// hours whereas it varied from 35 to 37 1/2 hours among
the trades studied in newspaper establishments.

Minimum Entrance Rates

Most Chicago firms studied had established minimm entrance rates for hiring inex-
perienced plant workers, These entrance rates covered a wide range from less than 50 cents to
more than $1,50, with half the workers employed by firms having entrance rates of $1 or more,
In durable goods manufacturing industries, the proportion of workers in establishments with
over 500 workers and entrance rates of $1 or more was double the proportion in smaller estab-
lishments, but about equal in small and large establishments manufacturing nondurable goods.
The lowest entrance rate in manufacturing and wholesale trade was 75 cents, whereas an eighth




of the workers in retail trade and about a third in services were in establishments with en-
trance rates below this figure, 1In public utilities, all entrance rates were above 85 cents

(table 17).

Supplementary Wage Practices

Shift Differentials

Over a fifth of the plant workers in manufacturing in Chicago were employed on sec-
ond and third shift operations (table 18). Three-fourths of these workers were on second
shifts, Almost all of the extra—shift workers were paid shift differentials, about half re-
celved a cents=per—hour differential and the others a percentage over day-shift rates, Ten
cents was the most common cents-per-hour differential and ten percent the most common per—
centage differential,

Scheduled Workweek

Two~thirds of the women office- workers in all industries in Chicago were scheduled
to work 40 hours a week in April 1951, Among industry groups, the proportion on this weekly
schedule was smallest in finance, insurance, and real estate; seven-tenths of the women em-
ployed in these offices were scheduled to work less than 40 hours, Few office workers were on
schedules that were longer than 40 hours, Although nearly three-fourths of the plant workers
also were on a 40=hour workweek, most of the others were on longer schedules, typically 48
hours (table 19).

Paid Holidays

Provisions for paid holidays were in effect for practically all office workers and
for over nine-tenths of the plant workers, A majority of both office and plant workers were
permitted from six to eight paid holidays a year (table 20). On a broad industry basis, the
outstanding exceptions were in finance, insurance, and real estate where nearly half the of-
fice workers were entitled to 11 days annually, and in the services group where about three-
fifths of the plant workers were in firms with no formal provisions for paid holidays,

Paid Vacations
Almost all Chicago employers granted vacations with pay to both plant and office

workers, Firms employing about four-fifths of the office workers allowed 2 weeks after a year
of service, whereas a fifth of the plant workers were employed by firms allowing 2 weeks and

three~-fourths by firms granting 1 weeck after similar service, Vacation practices varied con-
siderably among industries. The proportion of office workers in establishments with provi-
sions for 2 weeks after a year of service, for example, ranged from a third in retail trade
to nearly all workers in the finance, insurance, and real estate group, Provisions allowing
2 weeks after 1 year applied to an eighth of the plant workers in manufacturing and service
industries, but to three-fifths in wholesale trade., Many firms gave paid vacations to workers
with less than a year of service, and the general practice was to increase vacation allow-
ances after longer service (table 21),

Paid Sick Leave

Sick leave plans providing full pay without a waiting period preceding eligibility
covered a considerably higher proportion of office than plant workers, Such plans, paid for
at least in part by the employer, that applied to workers with a year of service were report-
ed by firms with a third of the office workers compared to only about a tenth of the plant
workers, Typically, from 5 to 10 days of sick leave with pay were allowed, although a sub-
stantial proportion of workers, particularly office workers in manufacturing, public utilities,
wholesale trade, and finance, were allowed more than 10 days (table 22),

Nonproduction Bonuses

Approximately a third of the office and plant workers in the Chicago area were em-
ployed by establishments that supplemented basic pay with a nonproduction bonus, usually in
the form of a Christmas or year-end bonus (table 23). Although profit-sharing bonuses were
pald to a relatively small proportion of the workers receiving bonuses in all industries, es-
tablishments employing more than a tenth of the office and nonoffice workers in wholesale
trade, and those with a similar proportion of the office workers in service industries, paid
this type of bonus.

Insurance and Pension Plansg

Insurance or pension plans financed entirely or in part by employers were reported
by firms employing more than nine-tenths of the office and plant workers in Chicago. Iife
j(.nsurance) plans were the most prevalent of the various types of insurance plans reported

table 24),

Retirement pension plans were in force in establishments employing three~fifths of
the office workers and nearly half the plant workers. Among industry groups transportation,
communication, and other public utilities ranked first in proportion of workers covered; more
than four-fifths of the office and three-~fifths of the nonoffice workers were employed by es-
tablishments with retirement pension plans.




Table 1,—OFFICE OCCUPATIONS

(Average weekly earnings 1/ and weekly scheduled hours for selected occupations by industry division)
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Table 1,--OFFICE OCCUPATIONS - Contimued
(Average weekly earnings 1/ and weekly scheduled hours for selected occupations by industry division)

Average Mumber of workers receiving streight-time weekly earnings of -
$ $ $ $ $
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Table 1,~~0FFICE OCCUPATIONS - Continued
(Average weekly earnings 1/ and weekly scheduled hours for selected occupations by industry division)

Average Mumber of workers receiving straight-time weekly e ngs of ~
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See footnotesv at end of table.
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Table 1,~~0FFICE OCCUPATIONS - Continued

(Average weekly earnings 1/ and weekly scheduled hours for selected occupations by industry division)

Number of workers receiving straight-time weekly earning
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See footnotes at end of table.
*  Transportation (excluding railroads) , commmication, and other public utilities.
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Table 1,--OFFICE OCCUPATIONS - Continued

(Average weekly earnings 1/ and weekly scheduled hours for selected occupations by industry division)

3

Average “Number of workers receiving straight-time weekly earnings of -

)

Number |Weekly! "
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See footnotes at end of table.
¥  Transportation (excluding railroads), commmicstion, and other public utilities.
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Table 1,--0FFICE OCCUPATIONS - Continued

(Average weekly earnings 1/ and weekly scheduled hours for selected occupations by industry division)
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b [Noek ¥ c 5.00| 47 00| 52. 50| 55.00| 57. 50 €0.00{ 62. 50 |65..00| &7. 50| 70..00
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workers| uled ings |30.00 - - - - = = = o2 i o A -
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See footnotes at end of table,
¥  Trangportation (excluding railroads), communication, and other public utilities.
¥# TFinance, insurance, and real estate.




Table 1.--OFFICE OCCUPATIONS - Continfied

(Average weekly earnings 1/ and weekly scheduled hours for selected occupations by industry division)

rage Number of workers receiving streight-time weekly earnin

$ $ $ O[3 $ $ $ ) $ $

Number
Sex, occupation,and industry division of 32.50]35.00 45.00| 47.50| 50.00] 52.50| 55.00] 57.50| 60.00| 62.50| 65.00 72.50

workers - - - - - = = = =~ ¢, L =

35.00]37.50 52.50 57.50 62.50] 65.00] 67.50 75.00

Women - Continued
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Excludes premium pay for overtime.

Includes data for industry divisions not shown separately.

Transportation (excluding railroads), commmication, and other public utilities.
Finance, insurance, and real estate.




Table 2,-—~PROFESSIONAL AND TECHNICAL OCCUPATIONS
(Average earnings 1/ and weekly scheduled hours for selected occupations by industry division)

J:& Number of workers recei straight-time weel
I $ 3

Number % $ % $ $ (3 [ $ $
Sex, occupation, and of Weekly (32.50 65.00 70.00| 75,00 (80,00 85,00 (90,00 | 95,00 {100,00 125,00(130,00 135,00

industry division o ey earn- | and i p (s o o - - = ~ - -
ings |under
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Droftamently o5y [l Jiie os wes B e sois o5 siele 84,00
Mamifacturing hcie oo ceetcsiensesie 78,00
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Murges, industrisl (registered) ...... 62,00
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Nommenufacturing 2/ «.ceessassecens 99 62,00
Retail trade .. . 42 58,50
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1/ Excludes premium pay for overtime,
2/ Includes data for industry divisions not shown separately.

Table 3.,—MAINTENANCE AND POWER PLANT OCCUPATIONS
(Average hourly earnings 1/ for men in selected occupations by industry division)

Number of workers receiving straight-time hot

$ $
Number |Average $ $

Occupation and industry division of | hourly L SORAR3 T, 10105 730 60 LB 490, 1,9512,00 )
workers| earnings $ - - - = - =

1,6511,7011.75|1,80 1,90/1.95 2.05

2,60
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. Occupational Wage Survey, Chicago, Ill., April 1951
See footnotes at end of table 9 ot s :

*  Transportation (excluding railroads), communication, and other public utilities, ¥
¥#* Finance, insurance, and real estate. Bureau of Labor Statistics




Table 3,—~MAINTENANCE AND POWER PLANT OCCUPATIONS - Continued

(Average hourly earnings 1./ for men in selected occupations by industry division)

Number of workers recei straight-time hourly earnings of -

Number Average K] 1% e I3 5 T8

Occupation and industry division of hourly : 1,60[1,65 [1,70 [1,75|1.80 |1.85 2,00 (2,05|2,10{2,15|2,20
workers earnings - - - - - - = - = =

1,70 1.7511.80(1,85 [1,90 2,05 [2,10[2,15 2,25
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See footnotes at end of table,
%  Transportation (excluding railroads), commnication, and other public utilities,
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Table 3,--MAINTENANCE AND POWER PLANT OCCUPATIONS - Continued

(Average hourly earnings 1/ for men in selected occupations by industry division)

Number of workers Treceiving straight—t
$ 5 [® [ ¥ $
1
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Numbez Average ] 5 1.65/1.70[1.75[1.80]1.85[1.90|1
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workers earnings - - - - -
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See footnotes at end of table. '
*  Trangportation (excluding reilroads), commmication, and other public utilities.
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Table 3,--MAINTENANCE AND POWER PLANT OCCUPATIONS ~ Continued

(Aversge hourly earnings 1/ for men in selected occupations by industry division)

Number of worker receiving straight-time hourly earn
$ $ ;

Number $ F i3 $ : : b E :
Occupation and industry division . of ;:;O 1.35 1.60{1.65(1.70|1,.75[1.80{1.85|1.90{1.95|2.00|2,05| 2.10

workers = - - - - - = == . = .
under

1,35 5 1,65/{1.70/1.75/1.80/1.85 1.95|2.00 2,10

50| 125| 92| 106 52| 147 49
50| 124 85| 106 52| 14b Iig
33| 64 82| 103 W51 77 41
A (e [ D 69 8
p RS 1

Pipe fitters, maintenance .....e.ceceeccevcovscaccocesres 983
MEAMUTBCOUTINE +.cccocosssscscssssasssssssssassassssese 85
Durable ZOOAS cicoecsceesssssssvssssssssssscasssss 59
NonaAurable £008B8 .cosssescssssssesssasssssessssses 265
Nonmanufacturing 2/ e.eeeeeescecccesscssseonscncances 124
Wholesgle tTAdE€ ..ecovsescccssocscsvessssssssncces 29
Retail trede ...cccecccescccccscsossscccssscscssce 31
SeIrVICeS ...cevevecssossccssossossssssssssccssanse Hhl
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Plumbers, maintenance s..ecescescecococsecantesacaconscs 168
Fonmenufacturing 2/ ccccccossoscsccscsesccssscsssssse 85
Public utilities * ,..c.coccesvcercccccsscscsassoce 12
Finance ** ,...cce0cc0cescccsosccscensesscasssseses 27
SErVICe8 <..coesecossoscsacssssesrssacssssecsssscse 33
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Sheet-metal workers, maintenance R R PP 5 5 359
Manufacturing o..cccoecseeccsenscsesscscsccccscacsonnsccs 319
Durable Z00AS veeesescecsssccassarsosssosssssnsans 266
Nondurable 00GE ..eccescecsssocssscsssssvoncassnas 53
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.
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Excludes premium pay for overtime and night work,

Yy
%j Includes data for industry divisions not shown separately.

Transportation (excluding railroads), communication, and other public utilities.
*# TPinance, insurance, and real estate.

Table 4,--CUSTODIAL, WAREHOUSING AND SHIPPING OCCUPATIONS

(Average hourly earnings 1/ for selected occupations 2/ by industry division)

Tumber of workers receiving straight-time hourly earnings of -

. B s I3 | [$ N E
Number Average $ ¢ ? $ $ $ $ $ $ $ ; $
Occupation and industry division of hour;?' 1.001.05/1.10(1.15|1.20|1.25/1.30|1.35|1.40[1.45/ 1,50|1.60|1.70|1.80 2.00|2.10

workers | esrnings | $ 4 - b < = (s = < £ e (2 & < 3 2
1,05 1,10 1.20[1.25/1.30/1.35[1.40{1.45{1,50{1.60|1.70|1.80/1.90 2.10{2,20

Crane operators, electric bridge (under 20 tons) 3/ .... | 1,286 $1.61 - - AP e R s s e R e g 37 9
MEnUfBCUUTANE ...c0cvecsosarecescsssscerscssssssssssns 1,137 1.6l - - - - - - - 1] 63| Lo| 116 362| 264 204| 37 37 [3 -
22

Crane operstors, electric bridge (20 tons and over) 3/ . 526 1.84 - - = S [ b S [N 42 57| ug
ManUfaCturing .....coccovesesseccccccssscscscssscncsss 512 1.8h E - - - 2| 120 3] 111 63| 5/ 36| 15 57| 48

See footnotes at end of table. Occupational Wage Survey, Chicago, Ill., April 1951
%  Transportation (excluding railroads), communication, and other public utilities, U.S. DEPARTMENT OF LABOR

3% Finance, insurance, and real estate, Bureau of Labor Statistics




Table 4.--CUSTODIAL, WAREHOUSING AND SHIPPING OCCUPATIONS - Continued

(Average hourly earnings 1/ for selected occupations 2/ by industry division)

Tumber of workers receiving straight-time hourly earnings of -
3 b 3 :

$ E3 3 $ s ] $ Is 3 [$
1.00(1.05/1.10{1.15(1.20|1.25(1.30{1.35|1.40{1.45]1.50|1,60|1.70

1.05[1.10]|1, 1.25|1.30(1,35(1. 4511.5001.60|1.70]|1.80
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Number Average

Occupation snd industry division of hourly
workers | earnings
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31 174| 168 128 318| 571
- 166 1u5| 112 118 223
- 166| 145 109 186
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Manuf actaring Tiise s s s sis e diouiste + s O R e 1,456
Durable 20048 cevessonccss A I I T RA s 1,193
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= 3 1 i
31 23| 16 19 338
- 2 3 -
12 12 2 134
19 ] 9 8 160

=
5B EBEESE

T HOOL IR ] P o
| (I G R N VR RS o 6 )
| R e N s B T
1S [ TR IS O o B |
[T LR W L
[ I I B I B B I WY
(RS A e it L
b T Vi T R
R e e ]
LI o i B s Rl
e o (8 PO I Tl |
A R I G e
O T Rt T et I |

=

-
ll\HO\IO\B
)

)

o0

951 32
59 170 L73] 635 14
451 589| 6
319 16
181
21 4g
13 10
118 8
10 48

19 5

n

[
NIWN I NN WO
ol
=]
s
=]

Janitors, porters and cleaners (men) . 12,817
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See footnotes at end of table,
*  Transportation (excluding railroads), communication, and other public utilities.
*# Finance, insurance, and real estate,




Table 4,-—CUSTODIAL, WARTZHOUSING AWD SHIPPING OCCUPATIONS - Continued

(Average hourly earnings 1/ for selected occupations 2/ by industry division)

Number of workers receiving straight-time hourly earnings of -
§F $ $ $ $ $ $ 1% $ I% $
1.001,05(1.10/1,15/1.20[1.25 |1.30|1. 1.40|1.45]1.50(1.60(1.70

A

Number
Occupation and industry division of
workers

(=)
.

xR
o

X

1,051,110 1.20]1.25 |1.30 1.35 1.45(1,50/1.60(1.70

SO e 0L OLIEE s hais a5 s n s At s e et o T Riota § i etale 5 1,914
Manufacturing ....eeceeccesceccencs R Iy e 0 3
Durable goods , 593
Nondurable goods .. 581
Nonmamufacturing 3/ 740
Wholesale trade ...... o 461
Retall trade ....eeccecesscesccssosase ei0%. % a e 224

12( 75| 23| 210 183| 91| 285| 169
- W[ 6173 102| 31| 208| 83
- 6| 20 88 1| 161| 58
- - {153 14| 30| 47| 25
12 17 37 81| 60 86
6 1820 B |32 73
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11 4o [ 113 60 32
1 20| 86 59 26
10 20| 27 1 6
16 3T 37 131
0
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Receiving clerkS ¢..... 1,549
Manufacturing .s...eecceecesccccns 73 795
Durable Z000S evesescssecs W e 421
Fondurable g00dE s.e.e.s AT B R 374
Nonmanufacturing 3/ c.cceeeceeceaceaccnccocccncens 3 54
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Retall trade ,ccceccecsccsscvscossssenssssocsnos
Services s.ceccevesctccccce

.
E3H

.

o 21 7
7| 29| 16 55

.
{ Jio o I8! B A1 5 i |

ol ol (N S S (B e |
Loty b giel T g
I R R
[ S I B S O
W LU EL ENo
t 1t =eunln
Vo B
I i I
LI I R — o § ]
| oy e R

T
R

OrE =\

A= CRRN R

°

40 67 | 223 Lgo
19 51 | 210

= 2991095
19 26 | 117
21 16 | 13

=
(¥e)

Shipping-and receiving CLETKE | ¢ 4 s vioisio sieieie wit elp sress|e bie Bleje

Manufacturing .....

Durable Z00AS eecssscsosscocoosssssensesscsscsose
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Truck drivers, light (under 1} ton8) ceeecececcecsces .
Manufacturing .
Nonmanufacturing 3/
Public utilities ® .....ce.es TR wete SittaTs atale e iele
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Pruck drivers, medium (1} to and including 4 toms) ...
Manufacturing eceeececccscsss 1,211
Durable 0038 vcevooos 378
1,033
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See footnotes at end of table.
%  Transportation (excluding railroads), commmication, and other public utilities.
#% Finance, insurance, and real estate.
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Table 4,~~CUSTODIAL, WAREHOUSING AND SHIPPING OCCUPATIONS - Continued

(Average hourly earnings ;/ for selected occupations g/ by industry division)

Number of workers receiving strai ime hourly earnings of =
v i I $ @

o " S 3
Occupation and industry division hourly 1.001,051.1011,15 |1,2011.25|1.30 140 11,45 11.50|1.60 1,70

earnings - - - - - - - - - - - -

1.45 1,60[1,70|1,80

Truck drivers, medium (1} to and including
4 tons) - Continued
Nonmanufacturing 3Ae. s ode s U a ot iy, cdaeaat ohiise o
Public utilities * ,,,,
Wholesale Tradeis <ive sop s sossnssossessisssssen
Retadlitrade io. s tiiadiablansceausnsnsessinvese

SOV COa S o e wie oo s siniaieiains balaiale osisisins s aon
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116
21
43

581138

Truck drivers, heavy (over 4 tons, trailer type) ...
Manufacturing cesessecessssasssesssscassencsncscess
Durable g00ds. Jioliceadiens suasisansoesaessosonsss
Nondurable g00dB .c.ceesscsecscscssncscassccsss
Normantifactur figia A8 Elo8 00 o e o s e s sasioasbans
Fublis ntILitles iS00 00 deselcevasninehinsons
Wholesale trade ecececececes
Retal ] brad e il e e o sie asa'o his A 5o la s salt's
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Nondurable IBoauBINeh Ty dasie s s obis snis sasalbasnsiols 791
Nonmanufacturing eeeceecsesscesssscsecscssccansssse Ly 584
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Excludes premium pay for overtime and night work,

Data limited to men workers except where otherwise indicated,

Includes data for industry divisions not shown separately,

Transportation (excluding railroads), communication, and other public utilities,
Finanee, insurance, and real estate,




CHARACTERISTIC INDUSTRY OCCUPATIONS
(Average earnings in selected occupations in menufacturing end nonmanufacturing industries)
Toble 5,——MACHINERY INDUSTRIES 1/

Number of workers receiving straight-time hourly earnings of -

$
1

Number 4 L ki
Oceupation and sex of 1.35|1e40(1e45|1e50{1e55 |1,60(1e65 |1.70|1.75]|1480(1.85]1.90(1.95

workers . - = = = = - = - - 3 - . -

140 11045116501145511,601,65]1470 |1475(1,80 19011,95 12,00

Machinery Industries 3/
Men

N

Asgemblers, class A ,e.eeecsscssscssssocsscsssasssansss
Assemblers, class B: Total .cecessssscscocesssssssces
TIME! s o oisus o dldniels iiais aleialetan iailisre
Incentive eesecasnsscssensasisoss
Asgemblers, ‘class, C: GToLal |, Jues s attvsanisis essiaessiseas
Time, oo oiomias o aia sinisiasionana

Incentive J4 iiididasas e asess e

Drill-press operators, single- and multiple-spindle,
(s G SRR oot e S S A Sl S i A e e
THMB o vinie v ainw e 016ls 6luinuinln’s sin oibn ols/ere aio oo sis
Incentive ceecocecscecssccesessnsassnnnes

Drill-press cperators, single-~ and multiple-spindle,
olass B Total ‘veeasisesensesiulnessssesnsssssansse
TIME 400 s sianevsnnnesinninasionsssssssvsnisnee
Incentive seeessescccsscassscnsscssssonns

Drill-press operators, single- and miltiple-spindle,
CLassr 0 TOtal (oo sedsnans i einssidbaclon s i soones
TEME  suneasisiaesiessissssineaainsssssensesess
Incentive ccvesesscsccsccsscesscocsncssse
Electricians, maintenance ¢s.dessssecsescocssssscseses
Engine-lathe operators, class A .ciessceseccessscosses
Engine~lathe operators, class B: Total eecescccesscss
IS Sl e e s aleicle v ikiad. o s
Incentive seeccecese
Engine-lathe operators, class C: Total .cecescocecccs
Tire iolssineseasiscsese
Incentive oo oo weas
Grinding-machine operators, class A: Total .secececess
Time ceoevseccen
Incentive ..seee
Grinding-machine operators, class B: Total sceesecsces
Time i venseswnie
Incentive csse0e
Grinding-machine operators, class C: Total .eessscces
Time seeesccsese
Incentive ', css0
Easoeetars, class Ao e eiaiv e oo pis ils clale/s s slus 3/ s sla'e
Inspectors, class B ,..cse. esessesssssssecscceens
dnsSpectons, C1ass (L ueciiaeassissivaimaensassslsssesassss
JANTTOTE o siainies wis's hiurtaiass e ssivesssnssssidaeboeseasss
Machimsts, production isedes s s asisas doinuessnes svssyee
Milling-machine operators, class A: Total ssecececoce
Time ceeesccccces
Incentive .eecses
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Table 5,~MACHINERY INDUSTRIES 1/ - Continued

Occupation and sex

Average
hourly
earf}ngs
2

Number of workers

receiving strai

s of -
Lid

$
1.30

$
1.35

1,40

%
ik

<40

®
1.45

1,50

1.50

1,55

1.55

1,60

¥
1.60

1,65

¥
1.65

1,70

®
1,70

1,75

@
1.75

1,80

ht~time hourly earning
[

1.80

1,85

4
1.85

1.90

¥
1090

1,95

Machinery Industries 3/ - Continued
Men - Continued

Milling-machine operators, class B: Total ..ceecceees
Tie cecsssnseses

Incentive .scecee

Milling-machine operators, class C: Total ceeeesecese
Time ,esevenssese

Incentive. eesess

Tool-and~die makers (jobbing ShOLS) seesececcccssscass
Tool-and-die makers (other than jobbing Shops) eeceees
Truckers, hand ..ecssscssesesssasoscsnsssonssosossnssses
Welders, hard, iclass At FTOEANN i seieise assisess s sioeslsees
TIINE o nsasiesscseccnsoesseason

Incentive cecscesccssescsscen

Welders, hand, class B: Total .ssccsscsscscosassascas

e = a sialnie s et e atniciaie diolalolote

Ineentive e vasivsansavessse

Women

Ascemblers, class B3 Total soieeeiacessnssanisnvesnsen
Time .ecesecvcoascesas

INCentive ‘seceesiesisosssisascnccses

Drill-press operators, single~ and multiple-spindle,
class C: Total seiesecvcascsasssescesssnessnsesasane
Time 4950800000 0000000000000000R000000080¢8
Incentive .csccessccscoscccesssecescocsas
Inspectors, class B s.eecssecsscsonsscstncasecosssssss
Inspsctors iclass € Total Jiidst culeiedaseerdunssssisne
TIME seecsvssnesacsssscnsesscecn
Incentive: seeessecisoasssssiasse

JARLDOTE e ele sibin’s tie'enis v oais s eaies s saiosiessesveviolesasesss

Milling-machine operators, class C c.cecececivescocscan
Machine-tool Accessories — Production Shops

Yen

Assemblers, clags C sesssesoseinssacsnassssssosssssiane
Drill-press operators, single- and multiple-spindle,

Class Gl e e Vol dalvsmnsvsusbesssasalseensiessislss

Electriciansy maintenance ssessssasscesessoasscssssvsns

Engine~lathe operators, class A: Total ceevecscecssse

B LR S e P

Incentive scesececee

Engine-lathe operators, ¢lass B .escececccseseccsssces
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Table 5,~MACHINERY INDUSTRIES 1/ ~ Continued

Number of workers receix cht-time hourly earn:

Mabor Average T [5 |3 $ ¥
of houJE'Jy § 1.30]1635{1e40)1e45]1450 1,65[1.70|1.75]|1.80
workers RArNiNEs - - - - - - - - o

2/
163501o4011e4511e5011e55 1,7011.7511,8011,85

Occupation and sex

Machine~tool Accessories — Production Shops
Continued

Men - Continued

Engine~lathe operators, class C: Total sceecvescceces
Time coesesssscecsoe

Incentive .eivsceces

Grirding-machine operators, class A: Total ceecececss
TiMe essevssocse

Incentive ccesee

Grinding-machine operators, class B: Total .ceccecees
Time .ccceascone

Incentive seseee

Grinding-machine operators, ¢lass C sseecececcescscese
Inspectors, class B seecsesccacesscocscsesccscccncsncs
Inspectorsy €lass C cessescsscsosesscoscsccccssosccnns
Janitors sescececscessscscssccscocesssccscscsasacesese
Machinists, production .seescecccesscsssaccoccsscassce
Milling-machine operators, class A .ceeeecesssccsscscs
Milling-machine operators, class B seeceecesccescccscss
Milling-machine operators, class C ecsesecscccsscsssce
Truckers, hand esecesessesssescssescssssosscscaccascccse
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Machine-tool Accessories - Jobbing Shops

Yen

18]
(=
(=)
1
N

Agsemblers, Class G dessseessssssnsnssscssviosssosseson 1,35
Drill-press operators, single- and multiple-spindle,

CIABE (O is anain s eisaismssiares oeensnysaasehicnssssvenieos 1-33
Electricians, maintenance evesececesesesssssscassscces 2,10
Engine-latlie operators, €lass A sscssscsscsacsssascsss 2,07
Engine-lathe operators, class B sesesesvessscsescccces LT,
Grinding-machine operators, class A seeceesessesccarces o1l
Grinding-machine operators, class B cscececssscccnresee SLAL
Inspectors,  cLlassiilics s o cosissisnbe s siaenavseossdsesns 2,23
Janitors sesecsscesecsesssseceesscsssscssnssssscensese 1,21
Machinists, production ..ssesssesscsssscssssccnsssscss 2,02
Milling-machine operators, €lassS A scieessssccssssscse 2,12
Milling-machine operators, class B seesesssesssssssccs 1,66
Milling-machine operators, class C seececcecccocsssces 1.41
Tool-and—-die MaKerS ..eeseesccssssesssssssssacssssssse 2,27
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y The study covered establishments with more than 20 workers in nonelectrical machinery industries (Group 35) as defined in the Standard Industrial Classification Manual (1945 edition) prepared by the Bureau of
the Budget; machine-tool-accessory establishments with more than 7 workers were scheduled, Data in the table relate to March 1951, Of the estimated 513 establishments and 99,560 workers in these industries, 81
establishments with 43,528 workers were actually studied,

2/ Excludes premium pay for overtime and night work,

Includes machine-tool-accessory establishments for which separate data are also presented.
5/ Workers were distributed as follows: 85 to 90 cents, 4O workers; 90 to 95 cents, 78 workers; 95 cents to 1 dollar, 95 workers,
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Table 6,--PAINTS AND VARNISHES 1/

; Number of workers receiving straight-time hourly earnings of -
Number Average $0.95 $1.05[$1.10[$1.15[%1.20]$1.25]$1.30] $1.35]$1.40 $1.45[%1.50]$1.60[$1.70[$1.80[$1.90 $2.20

Occupation 2/ of hourly
workers earnings 3/

1.00 1,10 1. Le2510 s 201 4535 /01NN AS 1,60/ 1,70| 1.80| 1,90| 2,00

= 32 i 16 67 29 8l 2 10 -
11 11 8 13 25 35 = =
3 = = 5 20 28 18
16 13 8 18 (YA 57 29
8 3 10 26 37 X7
- - - 10 41 38
1) a3 SH 49 14 =
= = = 7 37 26

5
(5

Lebelers and packers (Men) ...ece... S il 338 $1.44
Labelers and packers (women) e LA 201 225
Maintenance men, general utility ..cc.ee... - 165 1.95
HIXEP S e s oths amiela e osins o siatataleola ela e A e Al 349 1555
TochiicIans i e atissisisiessss e slaisielaiass s 185 1.65
Tinters . . s . . 149 1373
s Ted oo e e BA N L AL A kA oaneates 255 1.46
(Varniaht malerais U8 UIEMEIRINE C o o vile bt~ aloters 4 89 1572

1=
(000 o P e s i}

=
(et O DR e B

|l 554 D e R PO B
Illlllk;l
tmuoﬂ-\lgwg
e e e DA B
W

e T I e e B I |

W |

1/ The study covered establishments with more than 7 workers in the manufacture of paints and varnishes (Group 2851) as defined in the Standerd Industrial Classification Manual (1945 edition) prepared by the
Bureau of the Budget. Of the estimated 70 establishments and 7,330 workers in the industry, 23 establishments with 5,161 workers were actually studied.

2/ Data limited to men workers except where otherwise indicated.

3/ Excludes premium pay for overtime and night work.

Table 7.--POWER LAUNDRIES 1/

ik y Number of workers receiving straight-time hourly earnings of -
Number g $1.00[$1.C5[$1.10[$1.15]%1.20[$1.25] $1.30[$1.35]81.40]$1.45]| $1.50|$1.55|51.60 $1.70

Occupation and sex of Bouly
earn- - - - - - - - - - - - = = =
workers

“ees A 1.15] 3.20] 1.25| 1,30| 1.35| 1.40| 1,45 1.55| 1,60 1,65

Men

Clerks, retail receiving: Total ......ceces. 40 | $1.20
Time 24 1.08

Incentive ....... 16 139

Extractor operaborsili  ii s ool olitavios
Firemen, stationary boiler ...veeeessseessss 45
TdentAfiorasi Tobal i St e e s slale 355
Time Soieeinis & . 220

L5TeL5m R AP e A B S R

Washers, machine: Total ..eceveceecess STt AAL
Time

Incentivess o ittt re e 45

Wrappers, bundle ....... ; 58

1=

5

53
38
15
27
26

1

6

3
5
2

R R A I e
U
e e S e

Lol ol S Bl el g T
()
)

OB WW N
oooml-\q'j
R
1IN 5§00 11 11
1 OO0 1 1 1L WW ) ¢ 1
L
=N
1 WoHIT 1 101 1 1 1
|
LI |

I
1
T G e R

JUNY T AR AT
|

=

IISK;PI#\IN\»JI\»
=

§ OO AR el S 1 e

O WW g
SRS e
A TN T S

O

Women

Clerks, iTeball s TecatVing e s e odses st ass 106 - 2 16 6
Finishers, flatwork, machine: Total ....... | 2,925 614| 735| 543 18
Time 1,870 348| 251 18

Incentive ... | 1,055 387| 292 -

Identifilers:  Tobtal 'l i vvcetoenesvn tlictic e 221 39 18 12 20
Time . 95 21 12 12 2

Incentive . 126 18 6 - 18

Markers .. seeaese o v 0 vivavlntelincorelenel wiatels 181 27 29 29 28 10
Pressers, machine, shirts: Total ......... 1271 2L 1028 120188162 103
itk G ST R R 294 - 48 54 66 -

Incentive ...... 77 20 54 5 96 103

Wrappers, bundle ..oceese Cloa's v : 212 72 54 27 15 10

10

21 1
4
kg 1
) =
197204
= 42
197 18 362
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1/ The study covered power laundries with more than 20 workers. Of the estimated 165 establishments and 13,500 workers in this industry, Occupational Wage Survey, Chicago, I1l,, April 1951
32 establishments with 3,777 workers were actually studied. .U. S. DEPARTMENT OF LABOR
2/ Excludes premium pay for overtime and night work, Bureau of Labor Statistics




Teble 8,--AUTO REPAIR SHOPS 1/

Number of workers receiving straight-time hourly earnings of

N“ﬁger 1.05 $1.15 $1.25[$1.30[31.35]1.40 $1.45[ $1.50[¢1.60[$1.70[§1.80| $1.90]$2.00] $2.10]$2.20]%2.30]52.40[$2. 50 ; $3.00

work- - - - - - - - - - - - - - - - - - - =
£ 130, 1.20 d.20) 435100 40| WAL 510 1 60l 1, 60101 . 7018 T80k 1,90 2.0Q 2,10} 2.20] 2.30] 2.40] 2.50] 2.60 3,20

Body repairmen, metal: Total .. 986 10 10 10 10 10 - b 31 73 32 29 48 54| 210 87 55 47 15
Time S 353 < = = = - =] u fe 1LY 57 - 6 37 {150 20 - 20
Incentive . 633 10 10 10 10 - - 20 16 32 23 3. 53 ( 67 55 27 15
Greaserst Total seveecescees . 595 45 23 23 15 20 10 46 -
TIUO. e aioainw nine s nii-sin - ciasoa bl lsie 361 45 13 3 10 20 10 10 -
Incentive ..ececesss 234 - 10 20 5 - - 36 -
Mechanics, automotive, class A: Total ...... | 3,002 2hl, 5 2 25 50 82| 270| 472
Tine seveses | 15220 - - - = 30 30 30( 360 70 40| 470 30
Incentive .. 1,882 5 2L 25 20 Sl 12401 132 1538125 134
&
8L
12
5
5

Occupation 2/

Wi 47 20 10 10 10 - -

11 47 20 10 10 10 - --
200| 623| 155 1341 1R7( 147 58

lml(nl||$|8

Mechanics, automotive, class B: Total ...... 526 30 30 50 20 10 50| 136 A7 - -
TIme e v 333 =] 30 30 20 - 10 20| 102 10 -
Incentive .. 193 30 - - 30 20 - 30 34 i -
Washers, automobile: Total ...cecevcccsccess g3 41 45] 120 30 40 15 - - 5 20 -
g 622 40 45| 110 20 40 10 - - - -
Iticentive ... cdevsonans 89 1 - 10 10 - 5 - 5

RREIERY

e
. 4

<0 -

.
W
O

y The study covered establishments with more than 4 workers in general auto repair shops (Group 7538) and motor vehicle dealer establishments, new and used (Group 551) as defined in the Standard Industriel Classification
Manual (1949 edition) prepared by the Bureau of the Budget. Of the estimated 570 establishments and 15,950 workers in these industries, 47 establishments with 2 ,400 workers were actuslly studied.

2/ Data limited to men workers,

3/ Excludes premium pay for overtime and night work,

Table 9.--RAILROADS

(Average weekly earnings 1/ and weekly scheduled hours for selected office, professional and technical occupations, and average hourly earnings 2/
for selected maintenance, power plant, custodial, warehousing and shippoing occupations in six selected railroads, March 1951 3/)

weeklyAverage Average
Occupation eabaamad Weekly Occupation 4/ hourly

e earnings 1/ earnings 2/
Office Maintenance and Power Plant

Billers, machine (billing machine) ....
Bookkeepers, hand .
Bookkeeping-machine operators, class B ....
Calculating-machine operators (Comptometer type) ...
Calculating-machine operators (other than
Comptonelori VTEe ) i svennvninsndosns sy umdnpism s
Clerks, accounting ....
Clerks, file, class A .cccuvee
Glerks st le SNolass BT TS ceiis oesnting
(650 R T R R Sl S e R L
Clerks, orders s < i s o aisaloinle
CleR ke s S DETHION L Craiaate o e s als i a1 a1als le b's ol xrala s ek [s o aTe alate
Duplicating-machine operators .........
Key-punch operators ....... sessssessnssase
OFftcedboyHiend S oA rhet Cmall o L e aes st s o s bals ree
Secretariep 'yl tnass e aniss csecessvanse
Stenopraphers,Fgeneral B2 soo ity oo shie s st siislo s oss
Switchboard operators eeeececees
Tabulating-machine operators ...ieeeceeccecsecececesae
Treanscribing-machine operators, genersl ....cceeeees
gk 3o R s OV R R T R e L R e
Typlats, CIABE B (e vc s anvannnsses inssvonssnssns

Professional and Technical

Draftsmen, chief cececececcecs e P L BT 40,0 113.00
88,00
76.50

O S s e T s O 0 L Y b R0 B 40,0 63.00

Peid
N
.

$63.50 Carpenters, maintenance s..ieececsces
83.50 Electriciang, maintenancsl vs. e sse siesssseeasensas
62.50 Engincere, SLALIONATY s.scscionsnssasssnasssnsanstsses
63.00 | Firemen, stationary boiler ..ceecececcsccecscs
Helpers, trades, maintenance ....ccceoee. s S i
64,50 Mechanice, DAINTONANCE «yssvsesinscsssvossnvssiansss e
68,50 Painlers, DRINTEDANCE fissanssarssassswesnssanhansse
73.50 Pipe fitters, maintenance ......... S en bueseals s
61.00
72,00 Custodial, Werehousing and Shipping
66.00
70.00 Janitors, porters and cleaners (men) .....ccoeec..
61.00 Janitors, porters and cleaners (WOmen) .....ceeeeeees
63.50 Stock handlers and truckers, hand .e.eeeececesccccces
52,50 Truckers, power (fork-lift) ... AL

75.50 Truckers, power (other than fork-1ift) ....eeeeececces
66,50 S5 R G S S e L e e
60,50
65.50
64.50
68.50
62,00

I i R
FIRZSREY

.. . . e
[eXeReNo)

e

R e o o

BROBERES

cEE655555555565588 5555
OCO0OO0O0OO0D0DO00DO0ODODOOODOOOO

1/ Excludes pay for overtime, Occupational Wage Survey, Chicago, Ill., April 1951
2/ Excludes premium pay for overtime and night work. U. S. DEPARTMENT OF LABOR
%/ Earnings data reported do not include a general wage increase of 6 cents Bureau of Labor Statistics
our, effective April 1, 1951, grented to nonoperating emplojees.
4/ Data limited to men workers except where otherwise indicated.




Table 10,—-BAKERIES

UNION WAGE SCALES

(Minimm wage rates and maximum straight-time hours per week agreed upon through collective bargaining between

Classification

Bread and cake - Hand shops:
Retail:
Agreement As ;_/
First hands eccesceccscccscccosccccccncs
Second hands seecese
Teers (afteriL voar) §.vecanassoessnse
General bake-~shop helpers (after 1
JOAT) cccssccossessccscsscscccccsass
Pan greasers and cleaners (after 6
TIONTHR R C N o o waleis v v daldlile s banv slos
Agreement B:
First hands, spongers, ovemmen ..ece.s
Second handS ceesecccccsossscscsscases
Third hands: .
Flrstho monthe oot thssssessnesos

2/, to 36 months eeesesscsessscsscces
Wholesale ~ bread:
First hands, mixers, ovemmen,
SPONZErS ceseecccsesesccsssssssssase
Second hands, bench or machine
hands, molders or dividers,
ingredientmen seeessssscsscscsccsscs

Bread and cake =~ Machine shops:
Agreement A:
FOremen eescocssccssscoscsscscscccasse
Oven operators, mixers, doughnut
operators, leader decorators ....ee.
Bench hands, ingredient scalers,
divider and depositor operators,
cookie~machine operators, oven
feeders and dumpers, floormen s.seee
Molder operators, wrapping-machine
set-up men, dough dumpers, assistant
leader decorators eeececsccscccccees
DeVilbiss grease-machine operators,
pan-washing-machine operators,
stockmen, rack-washing-machine
operators, experienced beke-shop
helpers seeeessessccssscscscssccscas
Housekeepers, general bakery helpers .
Inspectors, floorladies, skilled cake
decorators scecsscecscccssocsscnccee
Bread-and roll-dough panners, doughnut
tray packers, hand icers, make-up
girlﬂ ©000000000000000008000000000000
Wrapping-machine feeders, Oliver
wrapper operators, order fillers
and selectors, cake-cutting machine
operators, cooler girls ccsseseceess
General bakery helpers (women) eeeeees

FRE% KK & & KRB

5

employers and trade unions,

Table 10,~-BAKERIES - Continued

Rates and hours are those in effect April 1, 1951.)

Classification

Bread and cake = Machine shops: - Continued
Agreement B:
Bread:

Group 1leaderS seeesescsessccscsssocse

Mixers, ingredient scalers, oven
OPErators ceseessscccsssscvcccccces

Divider operators, soft-roll scaling-
machine operators ceecceececcccecccce

Molders, oven dumpers and feeders,
benchmen, dough AUMPETS seeeevsssss

HOIpOrs coadiduvsvsesissossscsasesssn

Inside bakery cleaners .ecececcsscccs

Cake:

Cake mixers, icing mixers, doughnut
machine mixers, ovemmen, ingre-
dientmen, first scalers scesecescece

Bake-shop helpers, dUNpers scceeseces

Inside bakery cleaners seecccecscesoce

Women helpers:

FIrat 300 dayaills’ss sscessansscosassss

After O:montha s isesnadsonssasnas
AfLer Ivonr il oeess sneses sessseiess
After 3 yoarsi,cicessscsenssesssnce

$1.765
1,660
1,610

1,560
1,400
1290

1,620
1,360
1,250

+960
1,010
1,060
1,110
1,160

588 B8 & &

55888

1/ Beginning May 27, 1951:é the following hourly rates

were effective: First hands

Table 11,—-BUIIDING CONSTRUCTION

1,77, second hands $1.72, icers
(after 1 year) $1.345, general bake-shop helpers (after 1
year) $1.26, pan greasers and cleaners (after 6 months) $1.14.

Classification

Bricklayers ©0000000000000000000000000000000008
Carpenters ©0000000000000000000000000000000000
Bl oe oy anas s o S e e slss o resassanlois
g PR S S R

Plagterers .sesscescsses
PLUmMbEYal o 'eisis vis verasw K a5 ks s s o olb alunle s s slcetss

Biilding: 1aborenaile cliscseerios v sosesssssssnssse

®ccssvccse

®v000c0vecscsencsne

Table 12,-~BUIIDING SERVICE

Classification

Coal passers:
ClagsiltandiBibuiddingsi, s seesaitassseconos
Unelasad fled bulldings v..s o oieessmn o ibois
Tt o Kb BT e L R s T T
Elevator operators:
Class A buildings:
A e ti6imonthe, ooar, AL S
AELEIO MONTHE 100 L oe i inas e s s i
Class B buildings:
156 s LTy T RO SR T e |
BPLEEG mONthBIL 0. 000 Lt s e e
Elevator starters:
Glass A ibulIdinoBiol e e ecsesasnssenensssess
Glas st Bl dIngs e sl eeiss sl sa s s L aeme SiN
Firemen and water tenders:
Clags A and B bulidings s it ssteestsisnetes
Unclassified ibullaings) sy iesessensessassainey
Janitors:
Class A buildings:
1 R HE Yoy T SR B S R O
ALLOr 6 IONthS oieosvochiansasososeanton
Class B buildings:
I Ta bl o montheiole i SR s o
BELETNE MONLNG v vieosinsnetiaasssoess il
Janitresses and matrons:
FATAG 6:10nthE e eisiee shs sobeans ccna s s ve
Aftorb i manthel (il essrsnassniieaslbh s
Oilers:
GlasgyAtand Bt 10 ings s i etseessnss s ron el
Unal Aes3P1ed DutIAIngs: svecs's s sisese covaiolsten
Operating engineers:
UL TR G B R W G R T Dl U
UlasshBibul TAIngs ool et se sl s e
Onclassitiedsbnl Iddnes 0 oguial S s et ahe
Window washers (building employees) eeeeseecocss

588

&8 B8 B8 BB

5888 B85 B85 BB 5B

Table 13,~~LOCAL TRANSIT OPERATING EMPLOYEES

Classification

Rate
per
hour 1/

Hours
per
week

ReIEN | CRTRY N deictis s .65 Son s oris nriiomassush
NAZhb ot e vaviaaine sl sssenessneassanis g
l-man cars and bUSSES seececccescssccscaccns

Nigh ceeesesessssesssssnsnncessasannosee

$10600
1,650
10700
1.750

40
40
40
40

Occupational Wage Survey, Chicago, Ill,, April 1951
U.S. DEPARTMENT OF LABOR
Bureau of Labor Statistics




Table 13,—LOCAL TRANSIT OPERATING EMPLOYEES - Continued

Classification

Rate
per
hour 1/

Hours
per
week

Elevated and subway:
MotOITEeN esessccssessccncccssscssssssscce
ConductorS eccssesssssessesscccssscsccne
GUATAS esescsccccsscsscsssssssssssccscnse
Motor coaches:
1=man bUSSES esseesescscscsscssesssssccse

$1.611
1,566
1,548

1,700

1/ Rates relate to workers who have campleted a year of

service.

Table 14.~-MALT LIQUORS

Claassification

Brewing department:
Brewers csececccececcecccssscscscesscccscsscnse
Hiring rate (first 6 months) eceececcssssces
Apprentices:
First 6 MONthS eceeecsescccescssscssccscne
Next 18 monthS seseseesccscscsccccosscces
Bottling department:
Regular 000000000000000000000000000000000000
Hiring rate (first 6 months) eieecssccsccese
Laborers:
Regular ©00000000000000000000000000000000000
Hiring rate (first 6 months) secececcscceses

Table 15,~-MOTORTRUCK DRIVERS AND HELPERS

Classification

Rate

per
hour

Armored CATr eescssccccssescssscccssssscsssssocse
Automobile supply and accessory, clty-wide:
Large unit (S@ni) @000c000000000000000000000
Small unit (straight) ®ecssccssencccnccecocs
Building:
Construction:
b‘wheel ©900000000000000000000000000000000
6=Wheel seeevesessssssssssescscscccsansos
Excavating, paving, grading, sewer and
plastering:
b—uheel, 2 tons Or 1eSS esecescsescsssces
J~vwheel, over 2 tonS eeceecscscccscsscces

6~Wheel sececcscascssscssscssssccsssccsce

$1'780

1,900
1,750

1.925
24025

1,750
1,900
2,000

UNION WAGE SCALES - Continued

Table 15,~MOTORTRUCK DRIVERS AND HELPERS - Continued

Classification

Rate
per
hour

Hours
per
week

Building: - Continued
Material: 1/
Agreement A:
4 tons Or 16SS eececccosccscsscccssccns
Over 4 tons seecesescssscscossccscccce
6-yheel (over 4 tons) eeessssescscoses
Helpers ©00000000000000000000000000000
Agreement B = Brick hauling s.eeccecccsccs
Helpers ©ececsc00000000000000000000000
Agreement C = Roofing material .eeceecces
Coal:
1 2 tONS eeseesessseccsssscssssccsscsccss
2 tONB ececcoscsssssssssssssecsscssncssccsss
Over 2 tons and tractor used with same
trailer ceececconcecccsscssscsccsssssscce
6-wheel (over 12 tonB) .esesecscecssssssserse
Tractor used with different trailer ..ccceee
Cormission house:
1 ton Or 1688 ecececessscssssscssssccsscsccces
2 tONB ceevsccsccscosssssssssccssssscsscccce
3 tONS ecceccsssscsscsccccscccsesncsscccasoce
4 tONS cececcessccccsccscssssssccccssecsscsen
5 tONS eeeeecccesscscssessssccccscnccnscscae
Helpers 000000000000000000000000000000000000
Department store:
Up 10 2 tONB ceccccvcvcscscacsscccscscccscne
Traller trucksS ceecsccsccccecccccsssssccscce
Florists, retail:
1 and under 2 tONS ceceescscsccsccssscsccccce
2 and under 3 tOoNS seccsessecsscccsccscscsces
3 and under 5 tonS ceececcsccscccssccccccccne
Furniture, retail ccecececcssccccccecssccscscss
Helpers 8060000000000000000000080000000000000
General-cartage and parcel delivery:
1 and under 2 tONS cececsscocsccscsccsccccccs
2 and under 3 tONS ececcccsccecssccsccocncee
3 and under 5 TONB eeccccccscsscsoscccccccce
5 and under 7 tons and tractor-trailers ....
7 and under 10 tONS ecescsssccsscccccccccace
10 and under 20 tONS eesessccecscccsscscccce
20 tons and OVEr secssesesscccscsnccscssscse
Lumber =~ box and Shavings ecsescccccsccscscscee
Meat:
Jobbers’ WholeSale eeseccssccoccscssccccsccce
Packinghouse, local:
1 ton and UNder eceecsccccsecsccscsccccece
Over 1 ton and under 3 tons cecccceccccce
Over 3 and under 5 tONB ecesssccccsscscee
Over 5 toNS cceecesecssscsccesccscccccnne
Helpera 0000000000000 00000000000000000000
City tractors cccececssssscccsccscscccace
D\mp'cm tractors .--..o-..ooo..o;--'no.
Delicatessen and Special delivel'y eccccoe

EEEEEEE

EEE5E5588 E5¥3y & EE5EEEE BEE &8

5

55558688

Table 15,—~10TORTRUCK DRIVERS AND HELPERS =~ Continued

Classification

Rate
per

Milk (noncormission men):
Tank trucks:
my 000000020000 0Q000000000000R0CQ000000S
Night @0ececc00c00eeccce0st0ctec0c0eanene
WholeS8le esececccosscccacssascocscscccscasae
Moving:
Furnitule ecceccsccecccscscccsscecscccccacce
Helpers 0000000000000 00800000000000000000
Newspaper and magazine:
Afternoon papers and magezines ecssseccccccce
Morning PEAPETS ecececccscccccscccccscccccccce
Oil 00000000000 00000000000°000000000000000000000
Railway eXPIeSS ocesscescscesecccscccesccaccesocnce

Helpers 0000000000000 00¢0000000000000000000

$1.688
1,708
1.896

1,660
1,580

2,059
2,360
1.875
1,886
1.742

=

EE83N B8 &&&

Beginning May 1, 1951, the following hourly rates were
effective: Agreement A — (truck drivers) 4 tons or less $l.64,

over 4 tons $1.70, 6~wheel (over /4 tons) $1.85, and helpers

$1.64; agreement B = brick hauling $1.80, and helpers $1l.64.

Table 16,—~FRINTING

Clasgification

Book and job shops 1/
Bindery women:
Gethers, collaters, stitchers, covering
and thread sewers, mailers, blank-book
sewer, paging- and numbering-machine
Operators @0e0sceeeccsecctssesccccscescsce
Automatic-stitcher feeders, folding- or
ruling-machine feeders, machine opera-
tors, rotary perforating- and punching-
machine operators, table workers ecececeee
Bookbinders:
Commercial work (basic rate) esececccscessce
Edition bilﬁing (basic ra'be) ececccocccoccees
GompositorS, hand ceeesceccccccccoacssccccccccs
Elec‘brotypers 000000000000000000000000000000000
Machine operators cececscccccceccsscscscsssccace
Machine tenders (machinists) ecccecccececsccoscss
Mailers ecceececscsssssssssscecacssccscscocscnce
Photoengravers ©0000000000000000000000000000000
Rotogravure s aseantsneansseshessanssssnnses




Table 16,-~FRINTING - Continued

Classification

Book and job shops 1/ - Continued
Press assistants and feeders:

Senior assistants:
Presses 25 x 38 inches and 1arger .....ecceeee
Single cylinder; in-charge of varnishing

machine; offset; COUPON |cesssisasineauesiansss
2-color sheet-fed rotary; Harris-Claybourn,
47 x 72 inches, Cottrell, 36 x 48 inches ...
1l or 2 - roll rotary; tension men ...eeeececes
Pressmen, cylinder pressess:

Sheet-fed, flat-bed, 46 x 65 inches and under ...
Special type presses; 2 single-color, single-
cylinder Miehle units, Miller Majors or
No. 2 Kellys (or any single paired with

them except Miehle 7/0) veeecevvecasoscnsocnce
Newspapers 2
Compositors, hand (English text):
Day WOTK ececssccsesesossscsssasssasssessecssencs
Night work .

“seesssecsssssssscsssens

2.357

2,426
R.467

2,662

2.690

2.759
2,910

$2.385 | 364

363

3
3

363

361

5

UNION WAGE SCALES - Continued

Teble 16,—PRINTING - Continued

Teble 16,~—~PRINTING - Continued

Classification

Newspapers 2/ - Continued
Machine operators (English text):
Day WOTK cececcesescssoscscosssssssessccsansases
Night WOZk seccccssccsssscscssssssscosssascssscse
Machine tenders (English text):
DAY WOTK sccseescessssosassasessssssasssssasssoe
Night WOrK sesceseessasscscesnsssssnssssosssnsss
Mailers:
DAY WOPK scoescccssasessssssassasnssvecscsssnssos
Night work .
Photoengravers:
Day WOLK: ¢ seessls cunanss v oahsadenesonssonssenese
Night WOrk scccesscccsacsccsesssoscscsssescsssss
Pressmen, web presses - day works:
Agreement A L'i.dsvisienn vienkesiesiiasnssashiseennssls
Offside colormen and registermen -
POLOZTrAVUY® cssssesssissssssensesssarnese
Agreement B ceecevessesiacersssnssansessocasnsases
Registermen - rotogravure ...ceccecesscecssess

4ssescssscssesssssesesscesseene

Classification

Rate
per
hour

Newspapers 2/ - Continued
Pressmen, web presses - night works:

Agreomienty A coscsssinivesnssissmusnsoivsessings | $2.857

Offside colormen and registermen -

Agreoment B cesssssssssnsvans
Registermen - rotogravure ..ceesesceccscsccss
Stereotypers:
DEY WOTK 455 yestsgasssssonensennsersssmesssase
Night WOrk eeeececcese

2,929
2.833
3.011

2.600
2.832

35
35

35
35

g4

Table 17,~~MINIMUM ENTRANCE RATES FOR PLANT WORKERS 1/

Percent of plant 2/ workers in

Minimm rate AL Durable

(in cents)

workers

more
workers,

Manufacturi
oods | Nond

501 or
more
workers

utilities®| trade trade

establishments with specified minimm rates in -
W

Establishments with -

101-500| 501 oF | 101500
workers

Public |Wholesale| Retail

Services

All establishments s.cevesees

100,0 | 100.0

100,0

1/ Effective May 1, 1951, the hourly rate for electrotypers
was $3.05; effective June 5, 1951, the hourly rate for mailers

was $2.345.

2/ Effective April 15, 1951, the hourly rate for mailers was
$2.253 on day work and $2.497 on night work, Effective April 3,
1951, pressmen operating web presses covered by agreement A

received an increase of $2.50 weekly for both day and
worke

Table 18,-~SHIFT DIFFERENTIAL PROVISIONS

night
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Shift differential

Percent of plant workers employed on each shift in -

A1l
manufacturing
industries
1/
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and

varnishes

3d or
other
shift shift

24 3d or
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2d 2d

shirt | OFheT | ey

3d or
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shift
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Percent of workers on extra shifts,
all establishments cccecessccocesacane

Receiving shift differentials eeeeese
Uniform cents (per hour) ....ceeee
Under 5. conts s 5iisassslsdssinsion
5, 08NLE 155 s uie o iu siiav s saiosiaeinis s
Over 5 and under 10 cents .....
10 cents esesvcscecesssensasene
Over 10 eents viersssanasesees
Uniform percentage seeesesscssccss
5 percent secesscccccscecsescens
Over 5 and under 10 percent ...
10  percent Sidsssssvessscesqana
Over 10 percent .
Other seesessesescssas
Receiving no differential ....ceveese
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Lowest rates formally established for hiring either men or women plant workers, other than watchmen,

1
?/ Other than office workers.

Excludes date for finance, insurapce, and real estate.

Less than .05 of 1 percen%.

* Trensportation (excluding railroads), copmunication, and other public utilities.

;/ Includes data for industries other than those shown separately.
2/ Less than .05 of 1 percent.

Occupational Wage Survey, Chicago, I1l., April 1951
U.S. DEPARTMENT OF LABOR
Bureau of Labor Statistics




Table 19,--SCHEDULED WEEKLY

HOURS

Weekly hours

Percent of women office workers employed in -

Percent of plant 1/ workers employed in -

All
industries

Manufacturing

All
manufac-
turing

Public
utilities¥*

Wholesale
trade

Retail
trade

Non-
durable
goods

Durable
goods

Services

A1l
industries

2/

Manufacturiqg

Al

manufac-
turing

Wholesale
trade

Non-
durable
goods

Public

Durable utilities*

goods

Services

All establishments ceccecceccecsocssccccscoccse

Under 35 hours seescecsccecccssssssccscscscces
BUSRNOTINE s o045 015 461206 0 sla orala's o €i4's'olls 'al ¥ s 0 0 s el slale u w10
Over 35 and under 373 hOUrS seeeecoccsscsccssce
373 hours
Over 371 and under 40 hOUrS cesscecccsscccccss
BOTHONES, 4 ecnvsoscvssensossssnossssnsessoansses
Over 4O and under 44 hours ccecececscccossscce
B BROUN S, (s s s oo senasnsenesesosiasesssesnalsisesss
Over 44 and under 48 hOUrS c.cecsssesscosssosse
GERNOUY Siis /e x vie oisinis'snisiainessolyesaadesessinssmnss
Oyer 418 and 'under 52 hours! sesessoesssnsesiedises
BENOUT S oo s'e nie nles'sa s ss e'eeoonisnssssisssislessss
DYET 52 hours!iss ¢ie s'euians o s'as s ssinsnieesesesssnse
Informationinot available i« sasase veesssanisee
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100.0

100.0

100.0 100.0 100.0 100.0 100.0

)
S
o

100

) 100.0 100.0

F
S
o

°

oN =
MP—'O\OEJP\»
.

e o o o
WMNNWHRHFEOIW

.

)

5
2.6
15.2
10.1
69.3
05
1.1

(=
.
N

.

(623
N O HW
. ° o

.
~wut W FE o0

llll@-

* o o o o

HU\\JI\OO\EH@
. L)
NO~TONF RO FO

o o
w -~

N
> o o
w ® W

pEwweH

e
* o
NN O®RNDIWNW

.

=
D OWN

[

,\
i
R TIRVE S IR NV

(=]

W
3
l'-'.O w O
[
°

° o
NN HOWMNO
o o

o
ONHEFE N
.

NV SRRV

.
°

=
ow
)
o N
1

-
1

[

° .
N W

.

o

.

P
1

o~
. L] . L2
=3

N = qt—'\o\:m
HOoO®RBWWOo3N

ot et
e | o o o

0 Wi N O

£
o
.

-~
w - o~
L ]

=30

w
o I 1
-~

Other than office workers.
Includes data for industries other than
Less than ,05 of 1 percent.

Transportation (excluding railroads), communication, and other public

Finance, insurance, and real estate.

those shown separately.

utilities,

Table 20 .,~~PAID HOLIDAYS

Number of paid holidays

Percent of office workers employed in -

Percent of plant 1/ workers employed in -

A1l
industries

Manufacturin

A1l
manufac-
turing

Wholesale
trade

Public
utilities*

Retail
trade

Non-
durable
goods

Durable
goods

Finance¥®¥*

Services

Manufacturing

A1l

manufac-
turing

Wholesale
trade

Non-
durable
goods

Public

Rutsikis utilities*

Services

A1 establishments o, dusvas.eossnb-asesnnseoiateess

Establishments providing paid holidays ....e..
IOAOY 5 /QBYB 50 ¢vassa's e sseainialesaits diet
ST S e R N S M B L R ep g
BUAAYE < s o's o o0l s0'e s binrnibivites i b alaals miiali d i oo
(o T R R a5 A0 A G S S
BTS00 0 0ois's o0 /e it oluinioln's o ele alel6 a e dis oleiinls's
T 0 L s i et e b
SRGABYE Tals 0.0 s/0ia'si0 o o o0 alelo s 'ol0 s s 0 rhiols o b /iy a'a aTely
IR E L ST S Ae s R R
ORIOAYE 1 413's a6 sioigiois aionis sassiesessbinn nanlssiliese
LB e T SR o g D
B T o« s.s e/ s s » o aik e aiesnalareie tiuns e s ssine
THOL G e B et B GRS T L,
1l & Feket - RPNy R U a0 S LAl s, S

Establishments providing no paid holidays ....

100.0

100.,0

100.0 100.0 100.0 100.0 100.0

100,0

100

.0 100.0 100.0 100.0

100.0

99.3
(3/)
Pl
63.6
Al
12.3
159
5.6
142
3.1
o’-l»
2
=5
9.6

.7

99.5

98.6

99.7
(3/)
18.0
5646

100.0 | 99.1
- (3/)

85.9 943

11.9 a7
o

68.7
6.2

8
o

—
NN DWW ONT W3

LI ® ©® & o o o . .
NONNNONDWINHN

S

93.9

96.0 88.9 100.0
3.0

29,5 89.3

76.3

10.7

37.9

42,0

39 ‘o

3
58.0

Other than of fice workers,

Includes data for industries other than those shown separately.

Less than ,05 of 1 percent.

Transportation,(excluding railroads), communication, and other public utilities.,

Finance, insurance, and real estate,

Occupational Wage Survey, Chicago, Ill., April 1951
U.S. DEPARTMENT OF LABOR
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Table 21.—~PAID VACATIONS (FORMAL PROVISIONS)

Percent of office workers employed in = : e Percent of plant 1/ workers employed in -

Manufacturin Al Manufacturing
Non- Public [Wholesale | Retail % & All Non- Public |Wholesale

D;igie durable [utilities*| trade trade it D s manufac- famacls durable |utilities*| trade

goods turing goods

Vacation policy All A1l
industries jmanufac-
turing

Services
goods

All establishments ...ececceccsccssscssscncscee 100.0 100.0 | 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0

6 months of service

Establishments with paid vacations ..cccececees
Under 1 week cscoesosssessesspssnsessssossse
1 WeeK coecovcccccsccscscsnccscsssesscscssons
Over 1 and under 2 weekS .ceeeccsccccccsccss

L ANBOKE .5 e e o'v e alels s a s Tusld o' glaisTora v:ae'sln s/o5 s '0lw

Establishments with no paid vacations .eecececes

1 year of service

Establishments with paid vacations ..ececececese
1 week ceceecccccccocossccssceccscocccvcsces
Over 1 and under 2 WeekS ..cccceccccoccscccs
2 WEEKS ceescesccsccsvsscsssssocsscsssssccsse

OVer 2 WeekS .ceececscvsccsccscsoscsecsosses

Establishments with no paid vacations .ececcecse

2 years of service

Establishments with paid vacations scecececeses
1 Week seocsoceseccesscrscsescscsssscsscsnnes
Over 1 and under 2 weekS ceeescccccscccscnne

2 WeeKB csecvevssescocsnscsssssscessssscssse

Over 2 WeekS cesveccccscccoscssccscscosscsce

Establishments with no paid vacations ..eeceeee

10 years of service

Establishments with paid vacations ...ccseoceee
1 Week ceoceccccoccscessoscesseccssesosssnse
Over 1 and under 2 WeekS ccceecoccccrcccescse
2 WOBKE ;oo sasclunsssesenenionssssninissoeese
Over 2 and under 3 WEEKS cscecccscccsscnsens

B WMGEKS 07 % e sl o6 aTe ele a e s 'sts s s bio Wik s ialatale s’ e

OVer 3 WeeKS .cessssovesecscsssessssssiesssns

Establishments with no paid vacations ..cccceee
Information not available seeccocccccccocces
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Other than office workers, Occupational Wage Survey, Chicago, I1l., April 1951
Includes data for industries other than those shown separately. ) U.S. DEPARTMENT OF LABOR
Transportation (excluding railroads), communication, and other public utilities. ! - Bureau of Labor Statistics
Finance, insurance, and real estate.




Tabie 22,—PAID SICK LEAVE (FORMAL PROVISIONS)

Percent of office workers employed in - Percent of plant workers emplo

Manufacturin ALl Manufacturing |

Provisions for paid sick leave A1l All Davabla Non- Public [Wholesale | Retail ALl Darable| Non= Public

industries manufac— goods goods durable| utilities#
turing goods

All establishments ...ccesccescecccccsscccce 100!0 100!O 100,0 100,0 100,0 100,0 100,0 100,0 100,0 | 100,0 100,0

6 months of service

Establishments with formal provisions for
paid sick leave . s0sc0ss0s00000ssce
Under 5 dayS esecsecccsssccsscscsssscscsse

5 days ceseseccscccse escsessesssceeracens

oo :
durable | utilities*| trade trade i 1nd“§>ri°” manufac-

goods turing

6 QAYB s coscssossnsssensecaslsenicnssiosses
e t0"9 days o ccoiscensssesssovssestenicose
10 days ccecocsesscoscs

Over 10 days $000000000000000000000000000

Establishments with no formal provisions
for paid sick 1l€ave .ccessccscsccccescnces
1 year of service

Establishments with formal provisions for
paid sick 1€aVe ,cceccesssssccscsccscscace
Under 5 days 0000000000000000000000000000

(e N e I LSO e esccsscsses
7T to 9 d.ays ©0000000000000000000000000000
1O days eceseccccsssescscscssccsccssscsnse
12 or 13 da-ys ©00000000000000000000000000
15 days eeeccccccccccsccsstcscecccsscacne
18 dayS cececccsccsccscscscscsscssscscsse

20 dayS cececccccocesscscssscsssccessssces

Establishments with no formal provisions
for paid sick leave ..ccsssecsccececccssss

10 years of service

Establishments with formal provisions for
paid sick leave ,....
Under 5 dayB cccceccsscodsscssscsosscases 1 o3
5 daYD asesasssssanensssisaesssossiossesss 840 Sl
6days ©000000000000000090000000000000000 206
ato 0 days i L. [ ol bnae s enssaessnns o€ -
10 dayS cececoccscescsssiscssoscoscsscsce 565
d1lsor 12 days ©000 0000000000 0008000000000 2.1
15 days cesees 0000000800080 000000000000008 1.0 ok
18 daYS ceceesecscscsvsetscoccsscsesccese la6 1.0
2DAAATS censassvsnsobsishdsssessechodevse 1.8 245
21RO aTE R anelsic s unie ol eulonsns s sesvse 9 1.9
25 to 40 days 200000000080 000000000000000 Lol L}oé
l+8to 50d&y8 0000080000000 0000000600000000 3-7 o3
Over 50 d&ys 000000000000 0000000000000000 6.9 1307

Establishments with no formal provisions
for paid sick 1eave ....desseensscassosise 60,8 48,2 89.3 82,2

Other than office workers, Occupational Wage Survey, Chicago, I1l., April 1951
Includes data for industries other than those shown separately. U.,S, DEPARTMENT OF LABOR
Less than .05 of 1 percent, Bureau of Labor Statistics
Transportation (excluding railroads), commnication, and other public utilities,

Finance, insurance, and real estate.




Table 23,—NONPRODUCTION BONUSES

Percent of office workers employed in — Percent of plant 1/ workers employed in -

Manufacturi Manufacturin
A1l ALl Non- Public |[Wholesale | Retail All Durable Non- Public |Wholesale
CHBE, B, STA industries pamifac | "T%018| qurable | utilities*| trede | trade manufac~ durable |utilities*| trade
turing goods _ turing goods

All establishments cceceecscosssccccccesccss 100,0 100,0 100,0 100,0 100,0 100,0 100,0 100,0 100,0 100.0 100,0 100,0

goods goods

Establishments with nonproduction i
bonuses 3/ 0090000000000 0000c000000000000 0 36v8 3205 34,2 29-6 603 a)ol 350‘6 3‘“9 36c‘$ 2.0 hloo
Christmas or year—ecnd ceceececscesscscsss 31.4 264l 272 24,9 Leb 2742 26,5 28,7 1.7 31.6
Profit-sharing ©0000000000000000000000000 1+.6 5.4 508 lh7 107 i 5-6 1‘05 7-7 o3 10,5
Other s.eccoocescscscsrcovccccssosccssacee 2,6 3e3 Le8 o7 b (5/ 563 548 bely =
Establishments with no nonproduction
DONUSES ceccececsecscsssosesscscssscesccne 63.2 67.5 65.8 T0eks 9347 bLo6 65.1 63.6 98,0 5940

1/ Other than office workers,
Includes data for industries other than those shown separately.
Unduplicated total.
Less than ,05 of 1 percent,
Transportation (excluding railroads), commmnication, and other public utilities,
Finance, insurance, and real estate,

Teble 24 ,—INSURANCE AND PENSION PLANS

Percent of office workers employed in - Percent of plant 1/ workers employed in —
| Manufacturing | A1l ‘______Mannrantn:i%a__..___.
Type of plan A1l All Diranie None Public |Wholesale | Retail i ndusErian A1l Durable Non- Public [Wholesale
industries manufac- durable |uytilities*| trade trade manuface durable |[utilities*| trade
; goods 2/ : goods
turing goods turing goods

Services

All establishments ecceececssccccocccoascsse 100,0 100.0 100,0 100,0 100,0 100,0 100,0 100,0 100,0 100,0 100,0 100,0 100,0 100,0

Establishments with insurance or pension
planss3 /88000 L e e L A, 92,0 96,0 9k eb 98.5 98.8 88.1 82,4 92.9 97.0 96 9642 7847 82,6
T1fe INBUPANCE §dcisvesenseesssoseeenanss 82,7 89,6 89.8 89.3 97.8 7546 72.9 6l 85.5 82,7 92,9 64,0 1.5
Healtht Insurance et oile s . s tsacriovaaons s 61.9 7646 86,9 5847 40.0 L1l 63.8 12 79.5 69,0 5062 11,0 703
Hospitalfzation Jelcicvesrsassissnssasasse 604 6549 7245 5443 21,3 6604 6043 68,7 7567 66,9 39.0 57.8 T1.7
Retirement pension ¢iss:iesssessescossssosn 61.3 6349 6Ll 63.1 8644 49.9 42,5 40,5 61,8 L3.2 10.8

OENOD, s s e s s S aleaaledas daoiainniaie'sisise domie s - =

Establishments with no insurance or pension
plans 90000000000000000000000000000000 00060 8.0 h.O 5.14. 1.5 (a2 llo9 1706 3.0 306 308 .2103 l7all

Other than office workers, Occupational Wage Survey, Chicago, IT1,, April 1951
Includes data for industrics other than those shown separately, - U.,S, DEPARTMENT OF LABOR
Unduplicated total, Bureau of Labor Statistics
Transportation (excluding railroads), commmnication, and other public utilities,

Finance, insurance, and real estate, :




Appendix A - Scope and Method of Survey

With the exception of the union scale of rates, information presented in this bulletin was collected
by visits of field representatives of the Bureau to representative esteblishments in the area surveyed. In
classifying workers by occupation, uniform job descriptions were used; they are presented in Appendix B.

Six broad industry divisions were covered in compiling earnings data for the following types of oc-
cupations: (a) office clerical, (b) professional and technical, (c) maintenance and power plant, and (d) cus-
todial, warehousing and shipping (tebles 1 through 4). The covered industry groupings are: manufacturing;
transportetion (except railroads), communication, and other public utilities; wholesale trade; retail trade;
finance, insurance, and real estate; and services. Information on work schedules and supplementary benefits
was also obtained in a representative group of establishments in each of these industry divisions. As indi-
cated in table A, only establishments above a certein size were studied., Smaller esteblishments were omitted
because they furnished insufficient employment in the occupations studied to warrant their inclusion in the
study. :

Among the industries in which characteristic jobs were studied, minimum size of establishment and
extent of the area covered were determined separately for each industry, and are indicated in table B, Al-
though size 1limits frequently varied from those established for surveying cross-industry office and plant
jobs, data for these jobs were included only for firms which satisfied the size requirements of the broad in-
dustry divisions.

A greater proportion of large than of small establishments was studied in order to maximize the

The earnings information in the report excludes premium pay for overtime and night work. Nonpro-
duction bonuses are also excluded, but incentive earnings, including commissions for salespersons, have been
included for those workers employed under some form of incentive wage system. Where weekly hours are reported
as for office clerical, they refer to the work schedules for which the salaries are paid rounded to the near-
est half-hour; average weekly earnings for these occupations have been rounded to the nearest 50 cents. The
number of workers presented refers to the estimated total employment in all establishments within the scope
of the study and not to the number actually surveyed. Data are shown for only full-time workers, i.e., those
who were hired to work the establishment's full-time schedule of hours for the given occupational classifi-
cation,

Information on wage practices refers to all office workers and to all plant workers as specified in
the individual tables. It is presented in terms of tke proportion of all workers employed in offices (or plant
departments) that observe the practice in question, except in the section relating to women office workers of
the table summarizing scheduled weekly hours., Because of eligibility requirements, the proportion actually
receiving the specific benefits may be smaller. The summary of vacation and sick leave plans is linited to
formal arrangements. It excludes informal plans whereby time off with pay is granted at the discretion of
the employer or other supervisor, Sick leave plans are further limited to those providing full pay for at
least some amount of time off without any provision for a weiting period preceding the payment of benefits.
These plans elso exclude health insurance even though it is paid for by employers. Health insurence is in-
cluded, however, under tabulations for insurance and pension plans.

number of workers surveyed with available resources. Each group of establishments of a certain size, however,
was given its proper weight in the combination of data by industry and occupation.

Table A,--ESTABLISHMENTS AND WORKERS IN MAJOR INDUSTRY DIVISIONS IN CHICAGO, ILL., AND NUMBER STUDIED
BY THE BUREAU OF LABOR STATISTICS, APRIL 1951

Number of establishments Employment
Estimated Estimated Eatimated Estimated| In establish-

Industry division totel in | otal ' total | ments studied

totel in
3 within |Studied within
aiiizzdfi’ scope of a%ii:zdzi— scope of | Total | Office

study 2/ study 2/

IR 80NS. Ji1 0 Jiaivia »'s's ala sis olalalhia o6 s8 @idis o0 Ale 29,439 2,838 503 1,449,200(1,055,700 |499,430(113,650
B A T ANID ' [0 i s e ileaadvins e sisila s suss 8,597 1,226 175 749,300 623,100 |254,340( 42,910 Number of
DEreble ooodsi3 /1, W Do naa Rr S EPI NS 4,621 708 107 451,700 399,600 [170,100| 26,830 VAR rrn establishments
Nondurable g00ds 4/ cevsecscccscansses 3,976 518 68 297,600 223,500 | 8,240| 16,080 Selected industries in which et Estimated Estimated
Nonmanufactiring (... ceudesss s ool ey esion 20,842 1,612 328 699,900 432,600 [245,090| 70,740 characteristic jobs were SEtab 13 abmant total total In establishments

Transportation (except railroads), surveyed 2/ studied within Studied within studied
commmication, and other public scope of scope of
EERNEETesttico L U0 L ORI ST 1,180 103 42 104,800 83,500 | 70,700| 18,150 study study

Wholesale tTane (i iutsaaasesssess ssash 5,268 494, 60 127,700  73,100| 17,350| 6,110
BatBdT I tTaae 18 . ia s el atle o o ais wate dinie 6,810 234 68 239,600 136,600 99,960| 20,450 s
Finance, insurance, and real estate ., 2,631 322 58 88,700 65,200 | 28,240| 19,390 gjgﬁegdiﬁgiﬁgﬁ:: =4 2; 5,%3 93:228 "?:iﬁf

Services:
Tndustries covered 5/ vevessoosesns 3,758 459 100 114,400 74,200 28,840 6,640 Power 1aundries ceeceeesccessesorccccss 21 165 13,500
Industries not covered ...c.eeeeees 1,195 o X, 24,700 o b, d1¢ Auto repair shOpPS ..esesssescsssssnssse 5 570 15,950 2

Table B,--ESTABLISHMENTS AND WORKERS IN SELECTED INDUSTRIES IN CHICAGO, ILL., AND NUNBER STUDIED BY
THE BUREAU OF LABOR STATISTICS, APRIL 1951 1/

Employment

1/ Includes establishments with 6 or more workers in Cook County, Illinois.

g/ The survey of office, professional and technical, maintenance and power plant, custodial, warehousing
and trucking jobs reported in tables 1, 2, 3, and 4 was limited to establishments with more than 100 workers
manufacturing, transportation, communication,and other public utilities, and retail trade, and in establish-
ments with more than 51 workers in wholesale trade, finance, insurance, real estate, and service industries;
exceptions made in industries in which characteristic jobs were surveyed are indicated in table B.

Metalworking; lumber, furniture and other wood products; stone, clay and glass products, instruments and
related products; and miscellaneous manufacturing.

Food and kindred products; tobacco; textiles; apparel and other finished textile products; paper and
paper products; printing and publishing; chemicals; products of petroleum and coal; rubber products; and
leather and leather products. .

5/ Hotels; personal services; business services; automobile repair shops; radio broadcasting and tele-
vision; motion pictures; nonprofit membership organizations; and engineering and architectural services.

The machinery industries were surveyed in March 1951,
Industries are detined in footnotes to tables 5 through 8, !
Establishments manufacturing mechine-tool accessories with more than 8 workers were included.




Appendix B - Dedcriplions of Occupalions Studied

The primary purpose of the Bureau's Jjob descriptions is to assist its field .
staff in classifying workers who are employed under a variety of payroll titles and
different work arrangements from establishment to establishment and from area to area,
into appropriate occupations. This is essential in order to permit the grouping of oc-
cupational wege rates representing comparable job content. Because of this emphasis on
interestablishment and interarea comparability of occupational content, the Bureau's
Job descriptions differ significantly from those in use in individual establishments or
those prepared for other purposes. In view of these special characteristics of the
Bureau's Jjob descriptions, their adoption without modification by any single establish-
ment or for any other purpose than that indiceted herein is not recommended. Where
office workers regularly perform duties classified in more than one occupation, they
are generally classified according to the most skilled or responsible duties that are a
regular part of their job and that are significent in determining their value to the
firm.

Office

BILLER, MACHINE

A worker who prepares statements, bills and invoices on a machine other than an
ordinary typewriter. Msy also keep records as to billings or shipping charges or perform
other clerical work incidental to billing operations. Should be designated as working on
billing machine or bookkeeping machine as described below.

Billing Machine - A worker who uses & special billing mechine (Moon Hopkins, Elliott
Fisher, Burroughs, etc., which are combination typing and adding machines) to prepare bills
and invoices from customers' purchase orders, internally prepared orders, shipping memoranda,
etc. Usually involves application of predetermined discounts and shipping charges and entry
of necessary extensions, which may or mey not be computed on the billing mechine, and totals
which are automatically accumulated by machine. The, K operation usually involves a large num-
ber of carbon copies of the bill being prepered and is often done on a fan-fold machine.

Bookkeeping Machine - A worker who uses a bookkeeping machine (Sundstrend, Elliott
Fisher, Remington Rend, etc., which may or may not have typewriter keyboard) to prepare cus-
tomers' bills as part of the accounts receivable operation. Generally involves the simulta-
neous entry of figures on a customer's ledger record. The machine automatically accumulates
figures an & number of vertical columns and computes and usually prints automatically the deb-
it or credit balances. Does not involve a knowledge of bookkeeping. Works from uniform and
standerd types of sales and credit slips.

BOOKKEEPER, HAND

A worker who keeps & set of books for recording business transactions and whose
work involves most of the following: posting and balancing subsidiary ledgers, cash books or
Jjournals, Jjournalizing transactions where Judgment is involved as to accounts affected; post-
ing general ledger; and taking trial balances. May also prepare accounting statements and
bills; may direct work of assistants or accounting clerks.

Office - Continued

BOOKKEEPING-MACHINE OPERATOR

A worker who operates a bookkeeping machine (Remington Rand, Elliott Fisher, Sunds-
strand, Burroughs, National Cash Register) to keep a record of business transactions.

Class A - A worker who uses a bookkeeping machine with or without a typewriter key-
board to keep a set of records of business transactions usually requiring a knowledge of and
experience in basic bookkeeping principles and familiarity with the structure of the particu-
lar accounting system used. Determines proper records and distribution of debit and credit
items to be used in each phase of the work. May prepare consolidated reports, balance sheets,
and other records by hand.

Class B - A worker who uses a bockkeeping machine with or without a typewriter key-
board to keep a record of one or more phases or sections of a set of records pertaining to
business transactions usually requiring some knowledge of basic bookkeeping. Phases or sec-
tions include accounts payable, payrolls, customers' accounts (not including simple type of
billing described under Biller, Machine), cost distributions, expense distributions, inventory
controls, etc. In addition, mey check or assist in preparation of trial balances and prepare
control sheets for the accounting department.

CALCULATING-MACHINE OPERATOR

A worker whose primary function consists of operating a calculating machine to per-
form mathematical computations other than addition exclusively.

Comptometer type

Other than Comptometer type

CLERK, ACCOUNTING

A worker who performs one or more accounting operations such as preparing simple
Journal vouchers; accounts payable vouchers; coding invoices or vouchers with proper account-
ing distributions; . entering vouchers in voucher registers; reconciling bank accounts; post-
ing and balancing subsidiary ledgers controlled by general ledger, e.g., accounts receivable,
accounts payable, stock records, voucher journals. May assist in preparing journal entries.
For workers whose duties include handling the general ledger or a set of books see Bookkeep-
er, Hand.

CILERK, FILE

Class A - A worker who is responsible for maintaining an established filing system
and classifies and indexes correspondence or other material; may also file this material. May
keep records of various types in conjunction with files or supervise others in filing and lo-
cating material in the files. May perform incidental clerical duties.

Class B - A worker who performs routine filing, usually of material that has already
been classified, or locates or assists in locating material in files. May perform incidental
clerical duties.




Office - Continued

CLERK, GENERAL

A worker who is typically required to perform a variety of office operations. This
requirement may arise as a result of impracticability of specialization in a small office or
because versatility is essential in meeting peak requirements in larger offices. The work
generally involves the use of independent Judgment in tending to a pattern of office work
from day to day, as well as knowledge relating to phases of office work that occur only oc-
casionally. For example, the range of operations performed may entail all or some combination

of the following: answering correspondence, preparing bills and invoices, posting to various
records, preparing payrolls, filing, etc. May also operate verious office machines and type
as the work requires.

CLERK, ORDER

A worker who receives customers' orders for material or merchandise by mail, phone,
or personally and whose duties involve any combination of the following: quoting prices to
customers, making out an order sheet listing the items to make up the order, checking prices
and quantities of items on order sheet, distributing order sheets to respective departments to
be filled. May also check with credit department to determine credit rating of customer, ac-
knowledge receipt of orders from customers, follow-up orders to see that they have been filled,
keep file of orders received, and check shipping invoices with original orders.

CLERK, PAYROLL

A worker who computes wages of company employees and enters the necessary data on
the payroll sheets and whose dutles involve: calculating worker's earnings based on time or
production records; posting calculated data on payroll sheet, showing information such as
worker's name, working days, time, rate, deductions for insurance and total wages due., In
addition, may make out pay checks and assist the paymaster in making up and distributing the
pay envelopes. May use a calculating machine.

DUPLICATING-MACHINE OPERATOR

Under general supervision and with no supervisory responsibilities, reproduces
multiple copies of typewritten or handwritten matter, using a mimeograph or ditto machine.
Mekes necessary adjustment such as for ink and paper feed counter and cylinder speed. Is not
required to prepare stencil or ditto master. Mey keep file of used stencils or ditto masters.
May sort, collate, and staple completed material.

KEY-PUNCH OPERATOR

- Under general supervision and with mo supervisory responsibilities, records account-
ing and statistical data on tabulating cards by punching a series of holes in the cards in a
specified sequence, using a numerical key-punch machine, following written information on
records. Mey be required to duplicate cards by using the duplicating device attached to ma-
chine. Keeps files of punch cards. Mey verify own work or work of others.

OFFICE BOY OR GIRL

A worker who performs a variety of routine duties such as running errands; operating
minor office machines; such as sealers or mailers; opening and distributing mail; and other
minor clerical work. (Bonded messengers are excluded from this classification.)

folﬁi - Continued

SECRETARY

A worker who performs secretarial and clerical duties for a superior in an adminis-
trative ar executive position and whose duties involve the following: making appointments for
superior; receiving people coming into office; answering and making phone calls; handling
versonal and important or confidential mail, and writing routine correspondence on own initia-
tive; taking dictation, either in shorthand or by stenotype or similar machine (except where
transcribing machine is used), and transcribing dictation or the recorded information repro-
duced on a transcribing machine. In addition, may prepare special reports or memoranda for
information of superior.

STENOGRAPHER, GENERAL

A worker whose primary function is to take dictation from one or more persons, either
in shorthand ar by stenotype or similar machine, involving & normal routine vocabulary, and to
transcribe this dictation on a typewriter. May also type from written copy. May also set up
and keep files in order, keep simple records, etc. Does not include transcribing-machine
work. (See Transcribing-Machine Operator.)

STENOGRAPHER, TECHNICAL

A worker whose primary function is to take dictation from one or more persons,
either in shorthand or by stenotype or similar machine, involving a varied technical or spe-
cialized vocabulary such as in legal briefs or reports on scientific research and to tran-
scribe this dictation on a typewriter. May also type from written copy. May also set up and
keep files in order, keep simple records, etc, Does not include transcribing-machine work.
(See Tramscribing-Machine Operator.)

SWITCHBOARD OPERATOR

A worker who operates a single or multiple position telephone switchboard, and whose
duties involve: handling incoming, outgoing and intraplant or office calls. In addition, may
record toll calls and take messages. As a minor part of duties, may give information to per-
sons who call in, or occasionally take telephone orders. For workers who also do typing or
other stenographic work or act as receptionists, (See Switchboard Operator-Receptionist.)

SWITCHBOARD OPERATOR-RECEPTIONIST

A worker who in addition to performing duties of operator, on a single position or
monitor-type switchboard, acts as receptionist and/or performs typing or other routine cleri-
cal work as part of regular duties. This typing or clerical work may take the major part of
this worker's time while at switchboard. i

TABULATING-MACHINE OPERATOR

A worker who operates machine that automatically analyzes and translates information
punched in groups of tabulating cards, and prints translated data on forms or accounting re-
cords; sets or adjusts machine to add, subtract, multiply, and meke other calculations; places
cards to be tabulated in feed magazine and starts machine. May file cards after they are
tabulated. May sort and verify punched cards.




Office - Continued

TRANSCRIBING-MACHINE OPERATOR, GENERAL

A worker whose primary function is to transcribe dictation involving a normal rou-
tine vocabulary from transcribing-machine records. May also type from written copy and do
simple clerical work, A worker who takes dictation in shorthand or by stenotype or similar
machine i1s classified as a Stenographer, General.

TRANSCRIBING-MACHINE OPERATOR, TECHNICAL

A worker whose primary function is to transcribe dictation involving a varied tech-
nical or specialized vocabulary such as in legal briefs or reports on scientific research
from transcribing-machine records. May also type from written copy and do simple clerical
work. A worker who takes dictation in shorthand or by stenotype or similar machine is classi-
fied as & Stenographer, Technical.

TYPIST

A worker who uses a typewriter to make copies of various materiel or to make out
bills after calculations have been made by another person. May operate a teletype machine.
May, in addition, do clerical work involving little special training, such as keeping simple
records, filing records and reports, making out bills, or sorting and distributing incoming
mail,

Class A - A worker who performs one or more of the following: typing material in
final form from very rough and involved draft; copying from plain or corrected copy in which
there is a frequent and varied use of technical and unusual words or from foreign language
copy; combining material from several sources; or planning lay-out of complicated statistical
tables to maintein uniformity and balance in spacing; typing tables from rough draft in final
form. May also type routine form letters, varying details to suit circumstences. Mey, in
addition, perform clerical duties as outlined above.

Class B - A worker who performs one or more of the following: typing from relative-
1y clear or typed drafts; routine typing of forms, insurance policies, etc.; setting up sim-
ple standard tabulations, or copying more complex tables already set up and spaced properly.
Mey, in addition, perform clerical duties as outlined above.

Professional and Technical

DRAFTSMAN

A worker who prepares working plans and detail drawings from notes, rough or de-
tailed sketches for engineering, construction, or manufacturing purposes. The duties per-
formed involve a combination of the following: preparing working plans, detail drawings,
maps, cross-sections, etc., to scale by use of drafting instruments; making engineering com-
putations such as those involved in strength of materials, beams and trusses; verifying com-
pleted work, checking dimensions, materials to be used, and quantities; writing specifica-
tions; making adjustments or changes in drawings or specifications. In addition, may ink in
lines and letters on pencil drawings, prepare detail units of complete drawings, or trace

Professional and Technical - Continued

DRAFTSMAY - Continued

drawings. Work is frequently in a specialized field such as architectural, electrical, me-
chanical, or structural drasfting.

DRAFTSMAN, CHIEF

(Draftsman, head; squad leader; squad boss)

A worker who plans and directs activities of one or more draftsmen in preparation
of working plans and detail drawings from rough or detail sketches for engineering, construc-
tion, or menufacturing purposes. The duties performed involve & combination of the follow-
ing: interpreting blueprints, sketches, and written or verbal orders; determining work pro-
cedures; assigning duties to subordinates and inspecting their work; and performing more
difficult problems. May assist subordinates during emergencies or as a regular assignment,
and performs related duties of a supervisory or administrative nature.

DRAFTSMAN, JUNIOR

(Detailer, assistant draftsman)

A worker who details units or parts of drawings prepared by draftsmen or others for
engineering, construction, or manufacturing purposes. Uses various types of drafting tools
as required. May prepare drawings from simple plans or sketches, and performs other duties
under direction of a draftsman.

NURSE, INDUSTRIAL (REGISTERED)

A registered nurse who gives nursing service to employees or persons who become ill
or suffer an accident on the premises of & factory or other establishment and whose duties
involve all or most of the following: giving first aid to the ill or injured; attending to
subsequent dressing of employee's injuries; keeping records of patients treated; and prepar-
ing accident reports for compensation or other purposes. May also assist Physician in ex-
amining applicants, give instruction in health education and illness prevention, and performs
other related duties.

TRACER

A worker who copies plans and drawings prepared by ofhers, by placing tracing cloth
or paper over drawing and tracing with pen or pencil. Uses T-square, compass and other dreft-
ing tools, May prepare simple drawings and do simple lettering.

Maintenance and Power Plant

CARPENTER, MAINTENANCE

A worker who performs the carpentry duties necessary to construct and maintain in
good repair building woodwork and equipment such as bins, cribs, counters, benches, partitions,




Maintenance and Power Plant - Continued

CARPENTER, MAINTENANCE - Continued

doors, floors, stairs, casings, trim made of wood 1n anestablishment, and whose work involves
most of the following: planning and laying out of work from blueprints, drawings, models or
verbal Instructions; using a variefty of carpenters' hand tools, portable power tools, and
standard measuring instruments; making standard shop computations relating to dimensions of
work; and selecting materials necessary for the work.

ELECTRICIAN, MATNTENANCE

A worker who performs a variety of electrical trade functions in the installation,
maintenance or repalr of equipment for the generating, distribution, and/or utilization of
electric energy in an establishment, and whose work involves most of the following: install-
ing or repairing any of a variety of electrical equipment such as generators, transformers,
switchboards, controllers, circuit breakers, motors, heating units, conduit systems or other
transmission equipment; working from blueprints, drawlngs, layout ar other specifications; lo-
cating and diagnosing trouble in the electrical system or equipment; working standard computa-
tions relating to load requirements of wiring or electrical equipment; and using a variety of
electricians' hand tools and measuring and testing instruments.

ENGINEER, STATIONARY

A worker who operates and maintains and/or supervises the operation of stationary
engines and equipment (mechanical or electrical) to supply power, heat, refrigeration or air-
conditioning and whose work involves: operating and maintaining and/or supervising the opera-
tion of such equipment as steam engines, air compressors, generators, motors, turbines, ven-
tilating and refrigerating equipment, steam boilers and boiler-fed water pumps; making or
supervising equipment repairs; and keeping a record of operation of machinery, temperature,
and fuel consumption. This classification does not include head or chief engineers in estab-
lishments employing more than one engineer.

FIREMAN, STATIONARY BOILER

A worker who fires stationary boilers used in a factory, power plant, or other es-
tablishment to furnish heat, to generate power, or to supply steam for industrial processes,
and whose work involves feeding fuel to fire by hand or operating a mechanical stoker, gas,
or oil burner; and checking water and safety valves. In addition, may clean, oil, or assist
in repairing boiler room equipment,

HELPER, TRADES, MAINTENANCE

A worker who assists another worker inone of the skilled maintenance trades, by per-
forming specific ar general duties of lesser skill, such as keeping a worker supplied with ma-
terials and tools; cleaning working area, machine and equipment; assisting worker by holding
materials or tools; and performing other unskilled tasks as directed by Journeyman. In some
trades the term helper 1s synonymous with apprentice, since the helper is expected to learn
the trade of the worker he assists. The kind of work the helper is permitted to perform also
varies from trade to trade: in some trades the helper is confined to supplying, lifting and
holding materials and tools and cleaning working areas; and in others he is permitted to per-
form specialized machine operations, or parts of a trade that are also performed by workers
on a full-time basis.

Maintenance and Power Plant - Continued

MACHINIST, MAINTENANCE

A worker who produces replacement parts and new parts for mechanical equipment oper-
ated in an establishment, and whose work involves most of the following: interpreting written
instructions and specifications; planning and layout of work; using a variety of machinist's
hand tools 'and precision measuring instruments; setting up and operating standard machine
tools; shaping of metal parts to close tolerances; making standard shop computations relating
to dimensions of work, tooling, feeds and speeds of machining; knowledge of the working pro-
perties of the common metals; selecting standard materials, parts and equipment required for
his work; end fitting and assembling parts. Ingeneral, the machinist's work normally requires
a rounded training in machine-shop practice usually acquired through a formal apprenticeship
or equivalent training and experience.

MAINTENANCE MAN, GENERAL UTILITY

A worker who keeps the machines, mechanical equipment and/or structure of an estab-
lishment (usually a small plant where specialization in maintenance work is impractical) in
repair; whose duties involve the performance of operations and the use of tools and equipment
of several trades, rather than specialization in one trade or one type of maintenance work
only, and whose work involves & combination of the following: planning and layout of work re-
lating to repair of buildings, machines, mechanical and/or electrical equipment; repairing
electrical and/or mechanical equipment; installing, aligning and balancing new equipment; and
repairing building, floors, stairs as well as making and repairing bins, cribs, and partitions.

MECHANIC, AUTOMOTIVE (MAINTENANCE)

A worker wno repairs automobiles, motor trucks and tractors of an establishment, and
whose work involves most of the following: examining automotive equipment to diagnose source
of trouble; disassembling equipment and performing repairs that involve the use of such hand
tools as wrenches, gauges, drills, or specialized equipment in disassembling or fitting parts;
replacing broken or defective parts from stock; grinding and adjusting valves; reassembling
and/or installing the various assemblies in the vehicle and making necessary adjustments; and
aligning wheels, adjusting brakes and lights, or tightening body bolts.

MECHANIC, MATINTENANCE

A worker who repairs machinery and mechanical equipment of an establishment and whose
work involves most of the following: examining machines and mechanical equipment to diagnose
source of trouble; dismantling machines and performing repairs that mainly involve the use of
hand tools in scraping and fitting parts; replacing broken or defective parts with items ob-
tained from stock; ordering the production of a defective part by a machine shop or sending of
the machine +to a machine shop for major repairs; preparing written specifications for major
repairs or for the production of parts ordered from machine shop; and reassembling of machines,
and making all necessary adjustments for operation.

MILLWRIGHT

A worker who installs new machines or heavy equipment and dismantles and installs
machines or heavy equipment when changes in the plant layout are required, and whose work
involves most of the following: plamning and laying out of the work; interpreting blueprints -
or other specifications; using a variety of hand tools, and rigging; meking standard shop
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computations relating to stresses, strength of materials, and centers of gravity; aligning
and balancing of equipment; selecting standard tools, equipment and parts to be used; and
installing and maintaining in good order power transmission equipment such as drives, and
speed reducers. In general, the millwright's work normally requires a rounded training and
experience in the trade acquired through a formal epprenticeship or equivalent training and
experience.

OILER
(Greaser; lubricator)

A worker who lubricates, with oil or grease, the moving parts or wearing surfaces
of mechanical equipment found in an establishment.

PAINTER, MAINTENANCE

(Painter, repair)

A worker who paints and redecorates walls, woodwork, and fixtures of an establish-
ment and whose work involves the following: knowledge of surface peculiarities and types of
paint required for different applications; mixing colors, oils, white lead, and other paint
ingredients to obtain proper color or consistency; preparing surface for painting by removing
old finish or by placing putty or filler in nail holes and interstices; applying paint with
spray gun or brush.

PIPE FITTER, MAINTENANCE

A worker who installs and/or repairs pipe and pipe fittings in an establishment,
and whose work involves most of the following: laying out of work and/or measuring to locate
position of pipe from drawings or other written specifications; cutting various sizes of pipe
to correct lengths with chisel and hammer or oxyacetylene torch or pipe-cutting machine;
threading pipe with stocks and dies; bending pipe by hand-driven or power-driven machines;
assembling pipe with couplings and fastening pipe to hangers; making standard shop computa-
tions relating to pressures, flow, and size of pipe required; and making standard tests to
determine whether finished pipes meet specifications. This classification does not include
workers primerily engaged in installing and repairing building sanitation or heating systems.

PLUMBER, MAINTENANCE

A worker who keeps the plumbing system of an establishment in good order and whose
work involves the following: knowledge of sanitary codes regarding installation of vents,
traps in plumbing system; installing or repairing pipes and fixtures; opening clogged drains
with a plunger or plumber's snake; and replacing washers on leaky faucets.

SHEET-METAL WORKER, MAINTENANCE

(Tinner; tinsmith)
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SHEET-METAL WORKER, MAINTENANCE - Continued

A worker who fabricates, installs, and maintains in good repair the sheet-metal
equipment and fixtures (such as machine guards, grease pans, shelves, lockers, tanks, venti-
lators, chutes, ducts, metal roofing) of an establishment, and whose work involves most of
the following: plamming and laying out all types of sheet-metal maintenance work from blue-
prints, models, or other specifications; setting up and operating all available types of sheet-
metal working machines; wusing a variety of hand tools in cutting, bending, forming, shaping,
fitting and assembling; and installing sheet-metal articles as required. In general, the work
of the maintenance sheet-metal worker requires rounded training and experience usually acquir-
ed through a formal apprenticeship or equivalent training and experience.

Custodial, Warehousing and Shipping

CRANE OPERATOR, ELECTRIC-BRIDGE

(Overhead-crane operator; traveling-crane operator)

A worker who lifts and moves heavy objects with an electrically powered hoist which
is mounted on a metal bridge, and runs along overhead rails. The work of the operator in-
volves: closing switch to turn on electricity; moving electrical controller levers and brake
pedal to run the crane bridge along overhead rails, to run the hoisting trolley back and forth
across the bridge, and to raise and lower the load line and anything attached to it. (Motions
of crane are usually carried out in response to signals from other workers, on the ground.)

For wage study purposes, the Bureau of Iabor Statistics classifies workers accord-
ing to type of crane operated, as follows:

Crane operator, electric-bridge (under 20 tons)
Crane operator, electric-bridge (20 tons and over)

GUARD
A worker who has routine police duties, either at fixed post or on tour, maintain-
ing order, using arms or force where necessary. This classification includes gatemen who are

stationed at gate and check on identity of employees and other persons entering.

JANITOR, PORTER, OR CLEANER

(Day porter, sweeper; charwomen; Janitress)

A worker who cleans and keeps in an orderly condition factory working areas and
washrooms, or premises of an office, apartment house, or commercial or other establishment.
The duties performed involve a combination of the following: sweeping, mopping and/or scrub-
bing, and polishing floors; removing chips, trash, and other refuse; dusting equirment, furni-
ture, or fixtures; polishing metel fixtures or trimmings; providing supplies and minor main-
tenance services; and cleaning lavatories, showers, and rest rooms. This classification does
not include workers who specialize in window washing.
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ORDER FILLER
(Order picker; stock selector; warehouse stockman)

A worker who fills shipping or transfer orders from stored merchandise in accord-
ance with specifications on sales slip, customer orders, or other instructions. May, in ad-
dition to filling orders and indicating items filled or omitted, Kkeep records of outgoing
orders, requisition additional stock ar report short supplies to supervisor, and perform other
related duties.

PACKIR

A worker who prepares finished products for shipment or storage by placing them in
boxes or other containers, the specific operations performed being dependent upon the type,
size and number of units to be packed, the type of container employed, and method of shipment.
The work of the packer involves a combination of the following: knowledge of various items
of stock in order to verify content; selection of appropriate type and size of container; in-
serting enclosures in container; using excelsior or other material to prevent breakage or
damage; closing and sealing containers; and applying labels or entering identifying data on
container. This classification does not include packers who also meke wooden boxes or crates.

SHIFPING-AND-RECEIVING CLERK

A worker who prepares merchandise for shipment, or who receives and is responsible
for incoming shipments of merchandise or other materials. Shipping work involves: a knowledge
of shipping procedures, practices, routes, available means of transportation and rates; and
preparing records of the goods shipped, making up bills of lading, posting weight and ship-
ping charges, and keeping a file of shipping records. May, in addition, direct or assist in
preparing the merchandise for shipment. Receiving work generally involves: verifying or di-
recting others in verifying the correctness of shipments against bills of lading, invoices,
or other records; checking for shortages and rejecting damaged goods; routing merchandise or
materials to proper departments; and maintaining necessary records and files.

For wege study purposes, the Bureau of Labor Statistics classifies these workers on
the following basis:

Shipping clerk
Receiving clerk
Shipping-and-receiving clerk

STOCK HANDLER AND TRUCKER, HAND

(Loader and unloader; handler and stacker; shelver; trucker; stockman or
stock helper; warehouseman or warehouse helper)

{ A worker employed ina warehouse, manufacturing plant, store, or other establishment
whose duties involve one or more of the following: loading and unloeding various materials
and merchandise on or from freight cars, trucks or other transporting devices; unpecking,
shelving, or placing materials or merchandise in proper storage location; transporting mate-
rials or merchandise by hand truck, car or wheelbarrow to proper location. May, in addition,
keep a record of materials handled or check items against invoices or other records. This
classification does not include longshoremen, who load and unload ships.

Custodial, Warehousing and Shipping - Continued

TRUCK DRIVER

A worker who drives a truck within a city or industrial area to transport materi-
als, merchendise, equipment, or men between various types’ of establishments such as: manu-
facturing plants, freight depots, warehouses, wholesale and retail establishments and/or be-
tween retail establishments and customers' houses or places of business. Duties may also in-
volve loading or unloading truck with or without helpers, making minor mechanical repairs,
and keeping truck in good working order. This classification does not include driver-salesmen
or over-the-road drivers.

For wage study purposes, the Bureau of Labor Statistics classifies truck drivers
according to size and type of equipment operated, as follows:

Truck driver, light (under 1-1/2 tons)

Truck driver, medium (1-1/2 to and including U4 tons)
Truck driver, heavy (over 4 tons, trailer type)

Truck driver, heavy (over 4 tons, other than trailer type)

TRUCKER, POWER
A worker who operates a manually-controlled gasoline or electric-powered truck or
tractor to transport goods and materials of all kinds about a warehouse, manufacturing plant

or other esteblishment.

For wage study purposes, the Bureau of Labor Statistics classifies workers accord-
ing to type of truck operated, as follows:

Truckers, power (fork-1ift)
Truckers, power (other than fork-1ift)
WATCHMAN
A worker who guards premises of plant property, warehouses, office buildings, or

banks. Mekes rounds of premises periodicelly in protecting property against fire, theft, and
illegal entry.

Paints and Varnishes

LABELER AND PACKER

A worker who pastes identifying labels on cans or other containers by hand or by
means of a labeling machine, and/or who packs labeled containers into boxes or cartons.

MAINTENANCE MAN, GENERAL UTILITY

(See Maintenance and Power Plant, page 35, for description.)
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(Batchmaker; compounder)

A worker who operates one or more mixing machines in which component parts (liquids
or solids) are blended or mixed in controlled smounts to produce intermediate or finished
products.

TECHNICIAN
(Assistant chemist)

A worker who performs predetermined chemical tests, for example, to ascertain
whether purchased raw materials meet plant specifications, or to determine whether processing
is being performed according to plant standards ar specifications. Usuelly is a college grad-
uate in chemistry or has equivalent training and experience.

(Color matcher, enamel maker)

A worker who colors or tints paints, and whose work involves a combination of the
following: blending basic color pigments in correct proportions to match standard color
Egﬁple or according to specifications; using hand paddle or power mixer to .mix ingredients
thoroughly; checking weight and/or viscosity of batch against sample or spec1ficatio§s, and
making necessery additions to mixture to meet requirements. In addition, may add thinner to
ground paint.

TRUCKER, HAND

A worker who pushes or pulls hand trucks, cars or wheelbarrows used for transport-
ing goods and materials of all kinds about a warehouse, manufacturing plant, or other esta?-
lishment, and usually loads or unloads hand trucks or wheelbarrows. May stack materials in
storage bins, etc., and may keep records of materials moved.

VARNISH MAKER
(Kettleman; oil cooker; varnish cooker)

A worker who cooks necessary ingredients such as resins and gums in'kettle to make
various types of varnishes and oils according to specifications, and whose work 1nvolves:'regu-
lating controls for temperature; adding ingredients according to formu%a or other sp601fic§—
tions checking viscosity of batch end determining when it meets the stgnaard sample. In addi-
tion, may also add thimmer to the mixture. See also definition for Mixer. :

Machinery Industries

ASSEMBLER

(Bench assembler; floor assembler; Jjig assembler; line assembler; sub-assembler)

A worker who assembles and/or fits together parts to form complete units or subas-
semblies at a bench, conveyor line, or on the floor, depending upon the size of the units and
the organization of the Production process. The work of the assembler may include Processing
operations requiring the use of hand tools in scraping, chipping and filing of parts to obtain
a desired fit as well as bower tools and special equipment when punching, riveting, soldering
or welding of parts is necessary. Workers who perform any of these Processing operations ex-
clusivelyas part of specialized assembling operations are not included in this classification.

Class A - A worker who assembles prarts into complete units ar subassemblies that re-
quire fitting of parts and decisions regarding proper performence of any component part ar the
assembled unit, and whose work involves any combination of the following: assembling from
drawings, blueprints or other written specifications; assembling units composed of a variety
of parts and/or subassemblies; assembling large units requiring careful fitting and adjusting
of parts to obtain specified clearances; and using a variety of hand and powered tools and
Precision measuring instruments.

Class B - A worker who assembles rarts into units or subassemblies in accordance
with standard and prescribed Procedures, and whose work involves any combination of the fol-
lowing: assembling a limited range of standard and familiar products composed of a number of
small or medium-sized parts requiring some fitting or adjusting; assembling large units that
require little or no fitting of component parts; working under conditions where accurate per-
formance and completion of work within set time limits are essential for subsequent assem-
bling operations; and using a limited variety of hand or powered tools.

Ciass C - A worker who prerforms short-cycle, repetitive assembling operations, and
whose work does not involve any fitting or making decisions regarding proper performance of
the component parts or assembling procedures.

DRILL-PRESS OPERATOR, SINGLE- OR MULTIPLE-SFINDLE

Performs such operations as drilling, reaming, countersinking, counterboring, spot-
facing and tapping on one or more types of single-spindle or multiple-spindle drill presses.

This classification includes operators of all types of drill Presses other than
radial-drill presses and portable drilling equipment.

Class A - Operator who is required to set up machine for operations requiring care-
ful positioning, blocking and aligning of units; to determine speeds, feeds, tooling and oper-
ation sequence; and to make all necessary adjustments during operation to achieve requisite
dimensions or

Operator who is required to set up machine where speeds, feeds, tooling and operation
sequence are prescribed but whose work involves very difficult operations such as deep drill-
ing, or boring to exacting specifications.
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Class B - Operator who is required to set up machine on standard operations where
feeds, speeds, tooling and operation sequence are prescribed; and to make all necessary adjust-
ments during operation or

Operator who is required to maintain set-up made by others, including making all ne-
cessary adjustments during operation on work requiring considerable care on the part of the
operator to maintain specified tolerances.

Class C - Operator who is required only to operate machine, on routine and repetitive

operations; to meke only minor adjustments during operation; and when trouble occurs to stop
the machine and call on foreman, leadman, or set-up man to correct the operation.

ELECTRICIAN, MAINTENANCE

(See Maintenance and Power Plant, page 35, for description.)

ENGINE-IATHE OFERATOR

Operates an engine lathe for shaping external and internal cylindrical surfaces of
metal objects. The engine lathe, basically characterized by a headstock, tailstock, and power-
fed tool carriage, is a general-purpose machine tool used primarily for turning. It is also
commonly used in performing such operations as facing, boring, drilling, and threading; and,
equipped with appropriate attachments, 1t may be used for a very wide variety of special ma-
chining operations. The stock may be held in position by the lathe "centers" or by various
types of chucks and fixtures.

This classification excludes operators of bench lathes, automatic lathes, automatic-
screw machines, and hand-turret lathes and hand-screw machines.

Class A - Operator who is required to set up machine; to select feeds, speeds, tool-
ing and operation sequence; and to make necessary adjustments during operation to achieve
requisite dimensions or

Operator who is required to set up machine from drawings, blueprints or layout, in
accordance with prescribed feeds, speeds, tooling and operation sequence and to make necessary
adjustments during operation where changes 1in work and set-up are frequent and where care is
essential to achieve very close tolerances.

Operator may be rquired to recognize when tools need dressing, to dress tools, and
to select proper coolants and cutting and lubricating oils.

Class B - Operator who is required to maintain operation set up by others, by making
all necessary adjustments, where care is easential to achieve very close tolerances or

Operator who is required to set up machine on standard or roughing operations where
feeds, speeds, tooling and operation sequence are prescribed; and to make adjustments during
operation.
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ENGINE-LATHE OPERATOR - Continued

Operator may be required to recognize when tools need dressing, to dress tools and
to select proper coolants and cutting oils. .

Class C - Operator who is required only to operate machine on routine and repetitive
operations to make only minor adjustments during operation; and when trouble occurs to stop
the machine and cell on foremen, leadman, or set-up man to correct the operation.

GRINDING-MACHINE OPERATOR

(Centerless-grinder operator; cylindrical-grinder operator; external-grinder
operator; internal-grinder operator; surface-grinder operator; Universal-
grinder operator)

A worker who operates one of several types of precision grinding machines to grind
internal and external surfaces of metal parts to a smooth and even finish and to required
dimensions. Precision grinding is used primarily as a finishing operation on previously ma-
chined parts, and consists of applying abrasive wheels rotating at high speed to the surfaces
to be ground.

In addition to the types of grinding mechines indicated above, this classification
includes operators of other production grinding machines such as: single-purpose grinders,
(drill grinders, broach grinders, saw grinders, gear cutter grinders, thread grinders, etc.),
and sutomatic and semi-automatic general purpose grinding machines.

Cless A - An operator who is required to set up machine; to select feeds, speeds,
tooling and operation sequence; and to make necessary adjustments during operation to achieve
requisite dimensions or

An operator who is required to set up machine from drawings or blueprints or lay-out
in accordance with prescribed feeds, speeds, tooling and operation sequence and to make nec-
essary adjustments during operatidn where changes in work and set-up are frequent and where
care is essential to achieve very close tolerances.

Operator mey be required to recognize when tools need dressing, to dress tools, and
to select proper coolants and-cutting and lubricating oils.

Class B - An operator who is required to set up machine on standard opersations where
feeds, speeds, tooling and operation sequence are either prescribed or are known from past
experience; to make adjustments during operation; and to maintain prescribed tolerances or

An operator who is required to maintain operation set up by others, by making all
necessary adjustments, where considerable care is essential to achieve very close tolerances.

Operator may be required to recognize when tools need dressing, to dress tools and
to select coolants and cutting oils.

Class C - An operator who is required only to operate machine on routine and repeti-
tive operations; to make only minor adjustments during operation; and when trouble occurs to
stop the machine and call on foremasn, leadman, or set-up man to correct the operation.
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INSFECTOR

A worker who performs such operations as examining parts or products for flaws and
defects, and checking their dimensions and appearance to determine whether they meet the re-
quired standards and specifications.

Class A - A worker who inspects parts, products, and/or pProcesses with responsi-
bility for decisions regarding the quality of the product and/or operations, and whose work
involves any combination of the following: thorough knowledge of the processing operations
in the branch of work to which he is assigned, including the use of a variety of precision
measuring instruments; interpreting drawings and specificetions in inspection work on units
composed of a large number of component parts; examining a variety of products or processing
operations; determining causes of flaws in products and/or processes and suggesting necessary
changes to correct work methods; and devising inspection procedures for new products.

Class B - A worker who inspects parts, products, and/or processes and whose work
involves any combination of the following: knowledge of processing operations in the branch
of work to which he is assigned, limited to familiar products and processes or where perform-
ance 1s dependent on past experience; performing inspection operations on products and/or
pProcesses having rigid specifications, but where the inspection procedures involving a se-
quence of inspection operations, including decisions regarding proper fit or performance of
some parts; and using precision measuring instruments.

Class C - A worker who inspects parts, products and/or processes and whose work in-
volves any combination of the following: short-cycle, repetitive inspection operations; using
a standardized, special-purpose measuring instrument repetitively; and visual examination of
parts or products, rejecting units having obvious deformities or flaws.

JANITOR
(Sweeper; cleaner)

A worker who sweeps and cleans shop areas, washrooms and offices, and removes waste
and refuse., May wash floors and windows.

MACHINIST, PRODUCTION

A worker who is required to fabricate metal parts involving a series of progressive
operations and whose work involves most of the following: understanding of writteg instruc-
tions and specifications; planning and laying out of work; using a variety of machinist's hand
tools and precision measuring instruments; setting up and operating standard machine toolg;
sheping of metal parts to close tolerances; making standard shop computations rela?ing to di-
mensions of work, tooling, feeds and speeds of machining; understanding of the working proper-
ties of the common metals; and selecting standard materials, parts and equipment needed for
his work. In general, the machinist's work normally requires a rounded training ?n machine-
shop practice usually acquired through a formael apprenticeship or equivalent training and ex-
perience.

Machinery Industries - Continued

MILLING-MACHINE OPERATOR

(Milling-machine operator, automatic; milling-machine operator, hand)

Performs a variety of work such as grooving, planing, and shaping metal objects on
e milling machine, which removes material from metal surfaces by the cutting action of multi-
toothed rotating cutters of various sizes and shapes.

Milling-machine types vary from the manually controlled machines employed in unit
production to fully automatic (conveyor-fed) machines found in plants engaged in mass produc-
tion. This clagsification includes operators of all types of milling machines except single-
purpose millers such as thread millers, duplicators, die sinkers, pantograph millers and en-
graving millers.

Class A - Operator who is required to set up machine; to select feeds, speeds, tool-
ing and operation sequence; and to make necessary adjustments during operation to achieve reqg-
uisite dimensions or

Operator who is required to set up machine from drawings, blueprints, or lay-out in
accordance with prescribed feeds, speeds, tooling and operation sequence, and to make neces-
sary adjustments during operation where changes in work and set-up are frequent and where con-
siderable care is essential to achieve very close tolerances.

Operator may be required to recognize when tools need dressing, to dress tools, and
to select proper coolants and cutting and lubricating oils.

Class B - Operator who is required to set up machines on standard operations where
feeds, speeds, tooling and operation sequencs are prescribed; to make adjustments during oper-
ation; and to maintein prescribed tolerances or

Operator who is required to maintain operation set up by others, by making all neces-
sary adjustments, where considerable care is essential to achieve very close tolerances.

Operator may be required to recognize when tools need dressing, to dress tools, and
to select proper coolants and cutting oils.

Class C - Operator who is required to operate only, on routine and repetitive oper-

ations; to make only minor adjustments during operation; and when trouble occurs to stop ma-
chine and call on foreman, leadman or set-up man to correct the operation.

TOOL-AND-DIE MAKER

(Die meker; jig maker; tool maker; fixture maker; gauge maker)

A worker who constructs and repairs machine-shop tools, gauges, Jjigs, fixtures or
dies for forgings, punching and other metal-forming work, and whose work involves most of the
following: planning and laying out of work from models, blueprints, drawings or other oral
and written specifications; using a variety of tool-and-die maker's hand tools and precision
measuring instruments; understanding of the working properties of common metals and alloys;
setting up and operating of machine tools and related equipment; making necessary shop compu-
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tations relating to dimensions of work, speed, feeds, and tooling of machines; heat-treating
of metal parts during fabrication as well as of finished tools and dies to achleve required
qualities; working to close tolerances; fitting and assembling of parts to prescribed toler-
ances and allowances; and selecting appropriate materials, tools and processes. In general,
the tool-and-die maker's work requires a rounded training in machine-shop and toolroom prac-
tice usually acquired through a formal apprenticeship or equivalent training and experience.

For wage study purposes, the Bureau of Labor Statistics classifies workers by type
of shop, as follows:

Tool-and-die makers, Jjobbing shops
Tool-and-die makers, other than jobbing shops

TRUCKER, HAND

(See Paints and Varnishes, page 38, for description.)

WEIDER, HAND

A worker who fuses (welds) metal obJjects together by means of an oxyacetylene torch
or arc welding apparatus in the fabrication of metal shapes and in repairing broken or cracked
metal objects. In addition to performing hand welding or brezing operation, he may also lay
out guide lines or marks on metal parts and may cut metal with a cutting torch.

Class A - Worker who performs welding operations requiring most of the following:
plamming and 1laying out of work from drawings, blueprints or other written specifications;
knowledge of welding properties of a variety of metals and alloys; setting up of work and de-
termining operation sequence; welding of high pressure vessels or other obJjects involving cri-
tical safety and load requirements; working from a variety of positions; and ability to weld
with gas or arc apparatus.

Class B - Worker who is required to perform either arc or gas welding operations on
repetitive work, where no critical safety and load requirements are involved; where the work
calls mainly for one position welding; and where the layout and planning of the work are per-
formed by others.

Power Iaundries

CLERK, RETATL RECEIVING

A person who recelves work from routemen or from customers over the counter in the
receiving office or store of a dry-cleaning or laundry establishment and whose work involves
most of the following: maintaining a record of articles or bundles received; returning com-
pleted work to customers who call for it; collecting payment and maintaining simple records
of money received; and in establishments where dry cleaning is done, fastening an identifying
marker to each article, examining an article for defects such as holes, stains or tears, and
making a record of the identification symbol assigned to each article with a brief description
of the article and of any defects noted. This classification does not include store managers.

EXTRACTOR OPERATOR

(Whizzer operator)

A worker who removes surplus moisture from materials (such as wet cloth, clothing,
knit goods, and yarn) by operating an extractor and whose work involves most of the following:
loading material into perforated drum of machine by hand or hoist; closing 1lid and starting
machine, allowing it to run a predetermined time or until fluid stops flowing from drain; re-
moving partly dried materials; and hand trucking materials within the department. In addition
the worker may assist the Washer in loading, operating, or unloading the washing machine.

FINISHER, FLATWORK, MACHINE

A worker who performs flatwork finishing operations by machine and whose work in-
volves one or more of the following: shaking out the creases in semi-dry washing to prepare
it for the flatwork ironing machine; feeding clean, damp flatwork pleces into the flatwork
ironing machine by placing the articles on the feeder rollers; and catching or receiving arti-
cles as they emerge from the machine and partially folding them.

FIREMAN, STATIONARY BOILER

(See Maintenance and Power Plant, page 35, for description.)

IDENTIFIER

A worker who sorts soiled bundles, places the contents into various bags and by
means of flags, pins or other devices identifies the net with a customer tag or ticket. In
addition may weigh, list or count some or all articles contained in each bundle. This classi-
fication does not include workers who mark or otherwise identify each individual piece con-
tained in a bundle.
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MARKER

A worker who marks or affixes by hand or mechanical means, customer identifying
symbols on soiled garments, linens, or other articles. In addition may weigh, list, or count
articles contained in each bundle, sort contents of each bundle into groups according to treat-
ment to be received, or note and record any damaged or stained condition of articles. This
classification does not include workers who do sorting, examining, or listing without marking
the various articles.

PRESSER, MACHINE, SHIRTS

A worker who operates or tends the operation of one or more of the several type
machines that press shirts, and who perform such shirt pressing operations as body pressing,
bosom pressing, collar and cuff pressing, and/or sleeve pressing.,

WASHER, MACHINE

A worker who operates one or more washing machines +to wash household linens, gar-
ments, curtains, drapes and other articles and whose work involves the following: manipula-
ting valves, switches, and levers to start and stop the machine and to control the amount and
temperature of water for the sudsing and rinsing of each batch; mixing and adding soap, bluing
and bleaching solutions; and lcading and unloading the waghing machine., In addition may make
minor repairs to washing machine,

WRAPPER, BUNDIE

A worker who wraps packages or finished products, or packs articles, goods, or ma-
terials in cardboard boxes and secures the package or box with twine, ribbon, gummed tape, or
paste. The worker may segregate articles according to size or type, or according to customer's
order and Inspect articles for defects before wrapping.

Auto Repair Shops

BODY REPATRMAN, METAL

(Automobile-collision serviceman; fender and body repairman; body man)

Repalirs damaged automobile fenders and bodies to restore their original shape and
smoothness of surface by hammering out and filling dents, and by welding breaks in the metal,
May remove bolts and nuts, take off old fenders, and install new fenders. May perform such
related tasks as replacing broken glass and repairing damaged radiators and woodwork. May
paint repaired surfaces.

Auto Repair Shops - Continued

(Lubricating man)

Lubricates, by means of hand-operated or compressed-air operated grease guns and
oil sprays, all parts of automoblle or truck where lubrication is required, using proper type
lubricant on the various points on chassis or motors; drains old lubricant from lubricant reser-
voirs and refills with new, May perform other related duties, such as checking radiator water
level, checking and adding distilled water to battery, repairing tires, etc. May also perform
duties of washer.,

MECHANIC, AUTOMOTIVE

Repairs automobiles and trucks, performing such duties as disassembling and overhaul-
ing engines, transmissions, clutches, rear ends, and other assemblies on automobiles, replac-
ing worn or broken parts, grinding valves, adjusting brakes, tightening body bolts, aligning
wheels, etc., In addition to general automotive mechanics, this classification also includes
workers whose duties are limited to repairing and overhauling the motor,

Class A - Repairs, rebuilds, or overhauls engines, transmissions, clutches, rear
ends or other assemblies, replaces worn or broken parts, grinds valves, bores cylinders, fits
rings. In addition may adJjust brakes or lights, tighten body bolts, align wheels, etc. May
remove or replace motors, transmissions or other assemblies. May do machining of parts.

Class B - Adjusts brakes or lights, tightens body ©bolts, aligns wheels, or makes
other adjustments or repairs of a minor nature; or removes and replaces motors, transmissions,
clutches, rear ends, etc.,, but does no repairing, rebuilding, or overhauling of these assem-
blies, Workers who are employed as helpers to Mechanics are excluded from this classificetion,

WASHER, AUTOMOBIIE

(Car washer; wash boy)

Washes automobiles and trucks; sweeps and cleans interior of automobile; may polish
auto vehicle bodies, using polishing compound and & cloth, Various parts of this job may be
performed by individual workers in automobile laundries production lines.




Apprentice (malt LiQUOTS) svecessss-ssssccacssscsascanssnscass.s
Assembler (MACKINETY) .ecevecssssscscssesassasscssssssassesscasssonssssosaacs
Bench hand (DakerleS) ceececcecssceosssescscssesssssssssascssncs

Biller, machine (billing MBCHING) sueeevee-sessosccsscessecassoscsascnconsons
Biller, machine (billing machine) (railroads) ..eceeeccecscecsscocceoacccions
Biller, machine (bookkeeping mMACHING) .e.eeeecescecoassssasccosaccssoscosnsss
Bindery woman (printing) sce.eeseecesccsscsesesssssccssssosssasvssssossnnesss
Body repairman, metal (auto repair ShOPS) c.eececcecesssssscsscsesscosccnosns
Bookbinder (Printing) cccececescecccsoessccsssoscssacsencoscsovccncssscocssasss
Bookkeeper, h8Nd ..esesecsessocesccescscscccsccscacosssoccecssscsocssoscconcse
Bookkeeper, hand (rallroads) seeececsessscesssecssssesscassasasscsccsssscssas
Bookkeeping-machine Operator secsececssesccsccccsccsccscssscscorcsscscssanscscs
Bookkeeping-machine operator (rallrofdsS) .ceeeeccscsscesssscssssscsscsssosans
Brewer (malt 11QUOTS) cece.ceesecssssesesscsvesscsssssssssossncssssocacccssne
Bricklayer (building construction) seseseesccesscsssescssascsssosasoscsccaces
Building laborer (building constrUCtiOn) s.eeeee.seescscsscssscccnsacasascons
Calculating-machine operator (Comptometer tyDPE) seeeeececcsscsscossccsessenass
Calculating-machine operator (other than Comptometer e pa CriE A R e
Calculating-machine operator (Comptometer type) (rativeadaii. . oe oy e
Calculating-machine operator (other than Comptometer type) (railroads) ......
Carpenter (building construction) ...eceececesssccecscesscsssssscssasnccsccses
Carpenter, MAINTENANCE scessssescsssacscsssassassssssssssssssssssscccsssassns
Carpenter, maintenance (rallroads) sesescescssccscccsesssssasssssssesossscncs

ses000c0ss0n

ClEANOY «.oseovcosocescseeossesesesssssssssessasssssassssssassssscocssscosassce
Cleaner (railroBdS) cecececessscssssecssscsssccscsccsssssssasssssssosssssosas
Clerk, accounting seeecesccscscsosccssscscisasconssesscocssccacssaccscscnsscoss
Clerk, accounting (rallroBds) .ece-cesecssccscsescassscecsosssscncscscsevnscs
Clerk, £11€ secesscscossscssscsscscssscssosossccsessesscscsscssansssscscccoonnsne
Clerk, file (rallroads) ecesesecscesscscssssssssscessssssssssssscsssssascsanns
Clerk, GEMEYAL ..cessessscssascsassssscsecssssssssncsseessscsssssacasssasscsss
Clerk, general (rallroBdS) seeesscsescecscscesesssscocssessssssscsssasssonsses
Clerk, OrdeY .cceesesccscesscosscscssssascsscssvsoscsossscsossssasossssscscsvss
Clerk, order (railroadS) seesesescscecscssssossessssssscossssoccsnesassscssos
Clerk, payroll B e T e
B I I BT O (PR LITORAN) oo sa'sessin oo s bieiothle dusio dteteiato alols aiala diis » o /araia aleia $ls'e o
Clerk, retail, receiving (laundries) .eeesescccecscccscesesesssaccsscsssosnns
Coal passer (building SETVICE) cieveecsssscscscossasscsssasascsscsscsosssncese
Compositor, hand (Printing) seseceeecescesecsconscssssscssocscscoscsssacssane
Gondnctor (1ocal transit) oeuedissiee vieis v ss sisiasiasssioss saes sinssissnsesssesss
Crane operator, electric bridge .cececccecesccccssesscosccanee

DraftBIAN seececevesessososeesesccsscsrossseosasosensssosncsssssssscossscscscss
Draftsman (rallro8d8) ceeeeeesccsssssssecsssssssscssssssssassssscsccssossanns
Draftsman, chief ...ccecececscscccsssceoscescssvocceansscessscscocccscscncacs
Drafisman, chief (Tallroads) ueiee.sessssscscssssssssosssssassssacssssssssscse
Drafteman, Junior ..esecccescsscccsscssosssococscsssossssasssscssssscsssccsonse
Drafteman, Junior (rallro8dS) seecececsscessesscccccsscsssscssscsssesssassscs
Drill-press operator, single- and multiple-spindle (machinery) ....ec.seeeeses

Pa,
Description

Number
Earnings or rate

38
32
32
32

25
19, 205620
24

23
19 20,421

Duplicating-machine operator .cceecessceccsccecsccsosccscsacacscsscccsscccnnsne
Duplicating-machine operator (rallroadsS) ceceeecesssesccsssscssssssssssassns
Electrician (building construction) eceeeecsceccesscsssossssssssossssscssssces
Electrician (building S6TvICE) seeecseecscccsssscsscscscsssscssrsescasssscasse
Electrician, maintenance .eve.cscececccscccessssccccsscccsccosscscsccccccncesn
Electrician, maintenance (MAchineTry) ceces.ceeccescssssccsscascoscsssccsscncne
Electrician, maintenance (TallT0RGE) . «osls s s sleisseiasisdssas sisessssissninssss
B e oty Da T E(IDANGITUE) Hok calsina stsis seidns eai iy o e U s omis e o/t 010 elois's
Engineer, StatiONATrY seececscecseecsssscaccassssccssssssssssssscsoccacssssce
Engineer, stationary (rallroadS) ..eececccessccccsscssesscssssesscssccssnsasn
Elevator operator (bullding SErVICe) s.eseseescssscsessssesssscssasoscsssscs
Elevator starter (building S6rviCE) seeecesscscscsssscssescssasssscacsssscce
Engine-lathe operator (machINery) .eeecececcccssccscscsssscsssasscossscsssnne
Extractor operator (12undries) ce.cececs.ecesssccssssscscssssssscssssscosssce
Finisher, flatwork, machine (1aundries) ...eceeececcscccscceccccscsscccsssanss
Fireman (bullding S6TVICE) seecesscosessasssecsssasssorassossessnsesnssnassns
Fireman, stationary boller .ceceecesosscccessccscsocscsccccssscsacccossccces
Fireman, stationary boller (laundries) see.cceeseccecocecsccsssssosscssancas
Fireman, stationary boiler (railroads) seeeeecescceccsccescsssssssssssscsnces
First hand (Dakeries) cceceeocsssessssssoscscocsssssssscsosccsacessosscocacsns
Foreman (bakeries) cccecsecscesscscssssssssssssacesssssssssssssessssscssssns
Greaser (auto repair ShODS) cececeesscsssscssssscsscscss-scssssossesaccsacane
Grinding-machine cperator (MAChINETY) .eseceecscccccscssaccccssssscacnssssse
GUBYA seveveccoscscssssasssssssenessssssssssssssossssesscssecssssssscscsscons
Guard (10081 tranalt) (eiis s s anesidensssessssessionessesssssessssasnoesesasess
Helperl (DaKoT168) isensssassssssusasnessislsssssssssosssssesssessnnsenssesssss
Helper, motortruck Ariver .ceec.ccceccecccsccccsscsccsocscscocossccsssccococccse
Helper, trades, maintenance® .ceeccecscecscscccecscasossssscsccecccssscsscsoscosne
Helper, trades, maintenance (railro8dB) ..eececesesscccescssccssssssccsnscos
TeB N DAKE IO AR S L s el s ieleie S asralsiis o gloia & o eln el ui e o Aatoreie.abe ata b 40 8 81 0,800 RS 4le'm
Tdentifier (1laundrieS) veeescsscssssesesscsssssssssscascsssssscoscscscocncss
Ingrédient scaler (bakeries) .eeeececesscecccscssscesssscssscsessasosasnasssas
Inspector (DAKerie8) ...ccecececssssacsssssssceccsssosocscscssarsssscessssnee
Inspector (MACHINETrY) ..cceecessscosscaccoscecscscsevsssssasscacsascasnccncs
TANTEON o4 dls .06 issaa’s/slainionohnneseansssonsssinsesnsesnnnsessedssssesessnesessess
Janitor (building SeTVICO) ceseeecessessscoscscsesscsssossscscssssscssosscss
JANT LOTRIACHINOTT ) | oles vu o o sisisis neasae s nies e aainsiseieesnsshoineioeneneeoiosssssse
JanIEor (Ta1 I 0808) e ss o'eit o/e ois0asessssssvanassseesesnsaessnesssessensssss
Janitress (bullding ServiCe) sececcsscccsscosccssscosssscssossssscssssscnssce
Key-punch Operator ..ceseescesccecocses-sscoscasscssascsssocenssnsescsscoses
Key-punch operator (railrofdS) sececeecesecsceccsscecssssssosocossssascssssacse
Labeler and packer (paints and AT O s o s o e ale s o 6 h 5in 81475 6.5 016 610 s /a /s 26 & ®
Iaborer (MAlt T1qUors). ioseeesisssaeveesvsossarsssesisssessieesaseshsiovsisesss
Machine operator (Printing) eeeecescssscccsssascncsresosssssscocecascenannsse
Machine tender (machinist) (Printing) c.ecescesscsscsscseccssscssscccsnsocsee
Machinist, maIntenance ..c.essesccessscsscsssssscesasesssssasscascccoscocace
Mechinist, production (mAChINOTY) seeececscsscscsccscsscscasssccsasscssassss
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Description Earnings or rate

33
33

35
39
59

32
35

39
L1
L1

35
k1
35

k2
39
36

35
35

L1

40
36
%0
36
33
33
3

32
%0




Mailer (Printing) eescscesescssescecescscecssssssssacasssacssrsacssssnccccese
Maintenance man, general ULility seececcesscccccccececsscssccococascscccsanse
Maintenance man, general utility (paints and varnishes) eeecececcccoscscscces
Marker (1aundTieS) ecececcecoccsssssssacsscasssccosecosasscsssssscssssssscoe
Matron (building SETVICE) ecececsccscscscesscsccsceesssssssasscsccsescsscccne
Mechanic, autoriotive (auto repair ShOPS) seeecccscecscsssscasscscacascaccacs
Mechanic, automotive (mAintenance) ceeececesssscsccoccssssscasesacoscsscssccse
Mechanic, maintenance secececcecececscecocccscssesccoccscscccsccccccscsncsccse
Mechanic, maintenance (r@ilro8dS) eseeeccsccssccsssccosssescosscocssssonssans
Milling-machine operator (mAChINETY) seeceececcsccsecccssscesscascasssssscssce
Millwright ceeeccesccecssecsacscoccnsns
Mixer (bakeries) ececceccccsees

Mixer (paints and varnishesS) seecescccceccccccecsssascseossccsaccsasssssccce
Molderman (DakETIes )i oussaassaesassesenssiosssesasssnsassacessseasesessssassee
Motorman (local transit) ececeecesscee
Motortruck driver secescccceccccccess esisssnssssiencsassstassacsoseeesoe
Nurse, industrial (registered) eseecsessscesccccssscaccssososcasscassoscasens
Office DOY eeececoscscsascassccssscesccecscccasssesscssesssccscacacnsonsscoas
OEL10e, Doy Lraiiroars) Nt i aah seausssas e svianss s dassiosedasswsansanse

Office ZIiT]l cecsesssceescscssvsescscasscscccsossassscncscaccocascsoss

Office girl (railroadS) sscececsscscccscccssescssssacascccsassssssosssossese
011ET eecocsacacescccccocssescossosesssocsssscsossscsssstscassascasscscnstae
D3 Ter (b 1AInE 'SeTTICo) Helssis siss/bs siools s8ei8 sie ot sodnnsssecussssssiossen
Operating engineer (building SOPVICE )= Sallaaenis son tisiscesanslsonanstisie
Operator, bus, trolley coach or streetcar (local transit) cececececccscccace
Operatory divider (bakeries) sescsescssssscsscsscsrcsssssossososassscesassse
0rder £11leIr eceecessascssccssscessccscssvsesccccossessconssssscecccenccsssce
Overimnaty (BEECTIORIT orclastieth s molisoae s sideisassconanessoresicsatssoneseassssse
PACLET eece000000006000000000000000600000600000000000000000000000c00000000000
Painter (buildings construction) seaceeesesssesasses snsssnsocssssssosnsacascss
Painter, maintenance sccccsacccsveccccscsccscoccccccce

Painter, maintenance (railro2dS) eececessccscscscccocns

PHotoensraver  (Drinting) e s e s fuscesvsetosastncssessiessssaessssnsesessas
Pipe fitter, maintenance scceececscescscocccesscacescscsccacosseosscnsacaccne
Pipe fitter;, maintenance (raiTroads) sessesssnssonsossonasssssaenssssss
Plastorer (building construction)t esissseessassssscessersssesnssasss

Plmtber s (bBetildl nonte onatric LA om) B et ol e e lties o o 0id S aiu's Siala/s siolobsainie s o 5.0 /sla'nn's
Plumber, maintenance escecesccesessscscscascsscsscaccsssssscscscsssccsscansons

8000006000090 0000080000000000 000500

90000000800 0000000000000000000000000

POTTEr seececcecccosscccsssasacesssecssceccoscasscnsssscnscesoscoscscoccccscas
OGO T L TS ) e caats Ao e s oa'as Se .0 4 8.81a's 8 '8 /3 s slols b s adsanbitltosscuwaesssnus
PragsinSslistant (NP EINo) 5ol sivv s eers snis st esse s s e s tnsesastnalensnessssdien
Presseriimachine, shiwbet (FAUndrIes) o ases sseesisss.ssessnnseaselosssessvesess
Pres s Fead e T Aol el o 1L bie e 0 810/0 n e 8 e el ere R Bis/s 410 Slav e ste s e e e e T e s o
Pressman, cylinder presses (printing) o 5ia 608608000 00800ne0000s00E0sen0sasenss
Pregsman web pregses Sppinbine Mool e sselss/sh s oesbeoe denseless cnct s sees

RecelVing Clerk sssesscecesssssecscsssscesoescsscssnnsoscssssvacasssonssense

Page Number
Description Earmings or rate

25
1
22
22

Second hend (baKeries) escecessssescssssssssccssssssescscsssssssascsscccces
SECTELATY eevsssssccsserasscssescscascostcscscorccscaccosscsccsssssaccoaces
Secretary (railroads) esesesesesssssscsssescssscsssssscscsscacocscscscscsae
Sheet~metal worker, maintenance ecccceecscceccccscoccccccsccs
Shipping-and-receiving clerk ccecececsscsccccccccccescoccscs
Shipping Clerk eeeeccesescssesecsccoscscssasescoccansoccsascscscscascccesce
Stenographer, £eneral secesesssesseccessssscoscscocsacssccsssccaasccccaccscses
Stenographer, general (railroadS) seccesssessscccecsscsccccscersronncncacas
Stenographer, technical eccsececccesssooccsssccccssecaccscsosssnscancsceces
Stereotyper (PTinting) eeececescesessccecssscssscssscsccsoaccasesccaccrcaces
Stock handler secesccceccscscce
Stock handler (railroads) eeee
Switchboard Operator eeeccssscesscccccscssccasscssescocssssccccccscccacncas
Switchboard operator (railrogdS) eeeeseessssscscssscsccscssascscsccecscnces
Switchboard operator-receptionist scceecsceccccceccrcccccoscccccccccccccccsce
Tabulating=machine Operaltor eceececcceccscccccosccsssscccccvccccscscsccccccce
Tabulating-machine operator (railroads) ecsescececececscecscascsscscces
Technician (paints and varnishesS) eececsssescsccccccscccsccscesscccccccocce
Third hand (bakeries) eeceescscsssess
Tinter (paints and varnishes) eeeeccecescsscscccccscceccscscccccccccccccce
Tool-and—die maker (MAChinNEIY) cecoseecscscsscceccssccsssssccsssccaascensse
TIOCET eccecescccssssesssssessossscescsscssssasssccscssssscssacssscescccccsse
Tracer (railroads) ecececececceccscscssccssccssscsss
Transcribing-machine operator, general sccesecessscsssscceccssceccescscscce
Transeribing=machine operator, general (railroadS) scsessececescsccecccsscss
Transcribing-nachine operator, technical sceeececcccscccceccccccecsccccscce
Truck ATivVer eecesccscccsccccsssosscsscsssccssoccs
Trucker, hand cecessccscscssccossscccccsccoccccce
Trucker, hand (MAChINETY) eeeesecscosscsssescssssoccscccsscrcsccscccccccccs
Trucker, hand (paints and varnishes) ceececsccccececscscceccccscscccccececo
Trucker, hand (railrofdS) eeeecesescssescscsossccccscoasscascscssccccccccacs
Trucker, POWEL esceccscsccsesoscsccscscscses
Trucker, pover (fork-1ift) (railroadS) eecesscsccssccscccsssscccccccscccccse
Trucker, power (other than fork-lift) (railroadS) eeeccecesssscsssscscscacae
TYDISt eeeecsssscsascsssssssscssssssssecsssassscsssscscsccseccecscccssccccce
Typist (TIlr0AAS) esesessscssescccscccssssscssosscsssssssssassacsssscssccs
Varnish maker (paints and varnisheS) eececcccsccscssecscccscccsccscsccocese
Washer, automobile (auto repair ShODS) eeseeesssscscsccsscsasssccssccsvccce
Washer, nachine (1aundries) seeessecesescscssccsscsscssscscasscsssscascscns
Vatchman eeccescccceccscscscccossssssvsccscscscececcvecscscsocssoncacsoccccsocne
Watchman (railrofdS) eeeceesssscesccsccccscsssscsssscosscssssssssssscascscs
Vater tender (building SETVICE) eseecsccscscsscssssscscssssscosssccaccscccce
Welder, hand (mAChiNETY) secesecscscsecscscssssscsssccsscssscsssccccscscnce
Window washer (building Service) eecsssccescssssssscccsssscccsccceccscscsccs
Wrepper, bundle (1aundriesS) eeeeeecessssssescsssscccccccecscsacosccnscacscs

ecceccscscce

©0000000000000000000000000000000000000000

000000000000 000000000c008000000000000 000000
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eeecseccccscccccscccoe
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Page Number

Description Earnings or rate

33
33
36
37
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33
33
33

37

24,
10
23
15
bl ¢
17
6, 10
23
10
25
17
23
10
23
10
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